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AGENDA ITEM 39

Discuss and take appropriate action concerning the park advisory committee.

Commissioner Boatright discussed the need for a parks department within the county to maintain and staff the
county parks and trails. He said that there is currently a need for a groundsperson with a background in parks
and irrigation to oversee the installation of irrigation and topsoil. He stated that he would have some budget
figures available soon.

AGENDA ITEM 40

Consider approving an exemption for tree trimming and removal at Berry Springs Park and Preserve.

Judge Doerfler and Annette Todd discussed alternatives for trimming and removing trees at Berry Springs Park
and Preserve due to storm damage.

No action was taken on this agenda item.

AGENDA ITEM 41

Consider reimbursing Precinct 3 2000 Certificate of Obligation funds with 2000 General Obligation Park Bond
funds.

Commissioner Hays explained that work needed in Berry Springs Park and Preserve could be funded by
allocating money from Precinct 3 Certificates of Obligation for roads and trails on the Mayfield tract project,
Williamson County Regional Park, and then using a matching amount from the General Obligation Park Bond
fund for work on the dam, lake and pecan orchard at Berry Springs Park and Preserve.

Moved: Commissioner Hays
Seconded: Commissioner Limmer
Motion: To approve reimbursing Precinct 3 2000 Certificate of Obligation funds with 200 I General Obligation
Park Bond funds in the amount of$I,197,000.
Vote:4-0

<Attachment>
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••• -original Message·····
From: carol Po/umbo [mailto:cpolumbo@mphlegal.com]
Sent: Monday, June 10, 2002 2:22 PM
To: 'Annette Todd'
Subject: RE: Williamson County CO-GO Project Transfer

Annette, I agree with the way you are doing this. As I recall, in orderto meet the
authorized purposes of both the co's and the park bonds we are tracking by the invoices
the percentages for roads versus park projects. Let me know if you have any other
questions.

····-original Message·····
From: Annette Todd [mailto:ATodd@wilco.org]
Sent: Monday, June 10, 2002 1:53 PM
To: carol Palumbo
Subject: Williamson County CO-GO Project Transfer

CarOl,

It's on the agenda tomorrow to discuss paying for the roads In the regional park
with the 2000 CO money and to pay for some of Commissioner Hays' park
projects with the 2000 Park GO bond money. I hope you remember us talking
about this a month or so ago. You said if I came up with a percentage of the
park project budget that was for roads and applied that to every invoice I
approved everything would be fine.

Thanks,
Annette
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AGENDA ITEM 42

Consider amending budget order to include corrections captains taking vehicles home.

Moved: Commissioner Boatright
Seconded: Commissioner Hays
Motion: To approve amendment of the budget order to allow corrections captains to take vehicles home.
Vote: 4 - 0

< Attachment>

STATE OF TEXAS

COUNTY OF WILLIAMSON

AN ORDER ADOPTING THE 2002 COUNTY BUDGET
(as amended Sept. 11, 2001)

(as amended October 23, 2001)
(as amended March 5, 2002)
(as amended June 11, 2002)

WHEREAS, the Williamson County Commissioners Court is authorized and required to adopt an annual budget for
all Williamson County officials and their departments after due consideration;

WHEREAS, the Williamson County Commissioners Court did invite and encourage public participation from
County officers, precinct officers, department heads, and the general public, as to the various needs of the citizens of
Williamson County for the fiscal year 2002;

WHEREAS, the Williamson County Commissioners Court, after a full discussion of the needs, did make changes in
the proposed budget filed by the County Judge in accordance with law; NOW

THEREFORE, BE IT ORDERED BY THE WILLIAMSON COUNTY COMMISSIONERS COURT that the
proposed budget filed by the County Judge and amended by the Commissioners Court be adopted with the following
provisions:

1. Definitions.

a. "Authorized paid leave" includes holidays, sick leave, vacation, compensatory time taken, personal
leave, military leave, jury duty, and all similar forms of compensation allowed by the annual budget order.

b. "Employees not subject to the plan" includes all employees who are not subject to the guaranteed salary
with fluctuating hours plan ("the plan").

c. "Employees subject to the plan" includes all employees who are subject to the plan, as defmed above.
These employees include only those working in the Emergency Medical Service, Juvenile Detention and Academy,
Communications, and Deputy Constables.

d. "Exempt employees" include all county and precinct officials, department heads, and employees who
are not subject to the overtime regulations of the Federal Fair Labor Standards Act, or whose working hours are not
restricted by that Act. Exempt employees will be identified as such by the Williamson County Human Resources
Department after consultation with the elected official or other department head.

e. "Nonexempt employees" include all county and precinct employees who have not been identified as
exempt employees by the Williamson County Human Resources Department.

f. "Officials" includes District, County and Precinct officials and any other officials for which the
Commissioners Court has the authority to adopt a budget, and any official, employee, or agency that receives
County funds. The provisions of this Order relating to authorized paid leave do not apply to elected officials, the
County Auditor, or the Chief Juvenile Probation Officer.

g. "Part-time employees" includes all employees, other than temporary or seasonal employees, who are
scheduled to work less than 40 hours per week. The elected official or other department head must identify all such
employees to the Human Resources Department to assure that their compensation and benefits will be properly
calculated and paid.

h. "Temporary and seasonal employees" include all employees hired for a period not to exceed 90 days.
Such employees do not accrue longevity, sick leave, or vacation (but shall receive any paid holidays that
occur during a week in which the employee works at least 24 hours). If an employee originally
intended to be temporary remains for more than 90 days, they will be treated like all other employees for
salary and benefit purposes, but will receive nO retroactive salary or benefits


