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AGENDA ITEM 15

Consider approving amendment to 2001 Budget drder to reflect recommendations of the Grievance Committee.

Moved: Judge Doerfler

Seconded: Commissioner Limmer :

Motion: To approve amendment to 2000/2001 Budiget Order to reflect recommendations of the Grievance
Committee.

Vote: Motion carried 4 — 0 with Commissioner Bo atright absent from the dais.

< (lerk copy here >

STATE OF TEXAS
COUNTY OF WILLIAMSON

AN ORDER ADOPTING THE 2001 COUNTY BUDGET

(AS AMENDED OCTOBER '3, 2000)
WHEREAS, the Williamson County Commissioners Court is authorized and required to adopt
an annual budget for all Williamson County officials and their departments after due
consideration;

WHEREAS, the Williamson County Commissioners Court did invite and encourage public
participation from County officers, precinct officers, department heads, and the general public, as
to the vartous needs of the citizens of Williamson County for the fiscal year 2001,

WHEREAS, the Williamson County Comnussioners Court, after a full discussion of the needs,
did make changes in the proposed budget ﬁled by the County Judge in accordance with law;
NOW

THEREFORE, BE IT ORDERED BY THE WILLIAMSON COUNTY COMMISSIONERS
COURT that the proposed budget filed by the County Judge and amended by the Commissioners
Court be adopted with the following provigions:

1. Definitions.

a. “Authorized paid leave” includes iholidays, sick leave, vacation, compensatory time
taken, personal leave, military leave, jury duty, and all similar forms of compensation allowed by
the annual budget order.

b. “Employees not subject to the plan” includes all employees who are not subject to the
guaranteed salary with fluctuating hours pl@n (“the plan™).

¢. “Employees subject to the plan” includes all employees who are subject to the plan, as
defined above. These employees include only those working in the Sheriff’s Department
(including the jail), the Emergency Medical Service, and either Juvenile Detention or the
Academy.

d. “Exempt employees” include all county and precinct officials, department heads, and
employees who are not subject to the overtime regulations of the Federal Fair Labor Standards
Act, or whose working hours are not restricted by that Act. Exempt employees will be identified
as such by the Williamson County Human Resources Department after consultation with the
elected official or other department head.

e. “Nonexempt employees” includc% all county and precinct employees who have not been
identified as exempt employees by the Williamson County Human Resources Department.

f. “Officials” includes District, County and Precinct officials and any other officials for
which the Commissioners Court has the authority to adopt a budget, and any official, employee,




