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AGENDA ITEM N43

Consider approval fur Tax Assessor Collector to open Tex Pool account.
980
Moved: Commissioner Hays
8econdcd: Commissiooer Boatright
Motion: To approve Tax Assessor-Collector opening Tex-Pool account.
Vote: Motion carried S - 0

AGENDA ITEM #U4
CoDsider amending the FY2000 Budget Otder to iDclude sec. 9(i}:
Any bill or invoice must be submitted to the com Auditor fur payment within fuurteen (14) days of
receiving it, and all expense reimbursements must be submitted to the County Auditor fur payment
within sixty (60) dayS of the expeaditure.
1039
Moved: ludge Doerfler
Seconded: Commissioner Boatright
Motion: To approve amending the FY2000 Budget Order to iDclude sec. 9(i):
Any bill or invoice must be submitted to the County Auditor for payment within fourteen (14) days of
receiving it, and all expense reimbutsements must be submitted to the CoUDtyAuditor for payment
within sixty (60) days of the expenditure.
Vote: Motion carried S - 0

MARCIl %1.1000

<Cleric copy here >
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STAlE OF'IEXAS

COUNTY~ WILUAMSON

AN ORDDADOP'I'ING THE'" CODNTYBVDGET
(as An •• lied (ilea 19) N......... Z, ~)
(.. A. dedl»- 5f(I)J Mardl2l, 2GOO)

WHEREAS, the Williamson County CommissWners Court is authorized tDd reqqired to lIIIopt an
annual budS. for 1111WiJliamIO!! County officials tDd their departmeots efter due CODIideratioIl;

WHEREAS, the WiJliamIOll County ConvnissWners Court did invite tDd eDllClIIl'tF pubic
perticipetion &om County ofIicerJ, preciDet ofIicerJ, departmeat hetdt, tDd the s-nI public, as
to the VlIriOUl needs of the citizeIII ofWil1iamll()ll County for the fiIcIl year 2000;

WHEREAS, the WiJljamlO!! County Connni ......... Court. efter a tbII dim',. of the needJ.
did make c:banpa in the proposed budpt fl1ed by the County Judge iIllCCOl'dance with la9r,
NOW

THEREFORE, BE IT OltDERED BY nIB WD..LIAMSON COUNTY COMMISSIONERS
COURT that the propoted budget filed by the County 1udp and """"'ed by the Comminjoneq
Court be adopted with the tbIlowiJlB proviaioaa:

1. Deftaitioa.

L "Authorized paid leave" indndet holidays, lick Iesve, VICItion, comptll8ltory time
taken, penonaIleave, miIitery leave, jury duty, tDd II1II1imi1m'furma of compeII"Ition IDowed by
the IIIIaII1 bucfset order.

b. "Employees not IIIbject to tile plan" incJudet aD employees who are lIot ILlbject to the
guaranteecllllary with 8nctnati"i hours plan ("the plan").

e. "Emp1oyeee IIUbject to the plan" includes 111 employees who are subject to the plan, as
defined~. These employees inchu!e 0lI1y tbote wortina in the Sberifl" Depm1nHIrt
(iaclucting the jsi1), the Emergeocy Medical Service, and either J\MIIIiIe Deteution or the
AcIdemy.

d. "Exempt ~ ...... 11 CClUIII.y tDd precinct offic:j,ls, cIepmmeat Iada, IDlI
employea who are not IIII!ject to tIae CMiDme nlII"Jatjom of the Fecleral Fair Labor StadInIs
Act. or whose wor1I:iDg hours are not ratricted by tbat Act. Exempt ~ wiD be jdodi!ied
u IUCh by the WiIliamscm County Human Resoun:ea Departmeat lifter coaUtation with tIae
elected o8iciaI or other dejMlUdllleld.

eo "N0DelteIIlpt ~ iDcIude IIcounty and preciact emp1~ who haft DOt been
ideutified uexempt flIIIIlIo,ees by the W'dIiamsou County Human Resoun:es Depertmaat.

t "OfBcisIa" milia District, Couay and PreciDct ofIic:iIIs lDlIany other ofI!cieh for
whidJ the Commilllion"'l Court bat tIae IUthority to Idopt a budget, aad my offlaial, ~
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.. "P1rt-1ime empIoye."lgdqdelI1l4lllplo}-. othIr tIIIll taapcavy or IIlIIOllll
empIoyeeI. who Ire ICbecIuIecl to work .... 40 boPn per week. The elected o8icial or othIr
depai fmeDl held IIIUJt icIeatifY aD JUc:h emplOY"' to tbe Payrol Dept. to UIln that their
compeIIIItioo and beaellta wiD be property c:a'CnJ.ted l1li1 paid.

It. "Tempoill)' IIId --.J emp\oyeea" include III ~ hired tOr a period aot to
CItceed 90 claya. Such employees do IlOt ICCI'Ue loa,gevity. licit leave, or VIICItioD (but IbaII
receive IDYpaid hoIicIayJ tbat occur chuina • week inwhich tbe employee worb at least 24
hours). Ifan employee oJi&inally iateaded to be tOlllpOlllly remains for more tbaD 90 days, they
will be treated lib III other ~ for JIIIry and benalit putpolel. but will receive DO
~ve IIIary orbeoe6b.

SaIuy
1. Salaries for County and Preemct Officials are set II fbIIowa:

.. Judge of1hc CUIIIIty Colu:t
II. JucIae oftbe COUIIIy Colu:t at Law'l
eo. Judp oCtbe CUIIIIty Court at Law If2

$83·800.00 per year
$90.000.00 per year
S90.000 00 per year

S 90.000.00 per year
S 75.QQO00 per year
S 57.250.00 per year
S 62 000.00 per year
$ 57·950.00 per year
S 51,170 00 per year.
S 57.950.00 per year
S 46 111,00 per year
S 43,890,00 per year

d. County Attorney
eo County SlwitF
L County Clerk
.. County Tax AueuorICoDector
II. Distric:t Clerk
L County Tnawer
j. Each CouDty Commiuion«
It. EachJusdceoftbePeace
L Each COIIItIble

3. The wmber of employee poIitioJlI "8laNiabed IIII1l1Uthorized tor each oftlciII DtJIOI
clepaatlDiii4, and 1hc mainapn aDawable IIIary for each position is reIlected inthe ..... oftbe
Conmri ...... Court JlWCi·.... No Couaty 01PRcinct 0fIiciII 01DqliiIDWid H.a • nlqIIirod
to pay tile 1!I!Ilriftl,m uIary aI1oMd; the IIdIIII uIary to be paid to each employee • to be
cortiliecl by tile Couaty JudIe', ofIlce belbre tbe last clay of tile pay period. Tho County Judge',
oftice will forward III approved payroI1 iablllltioD. sboela to tbe PayroI DepeaIDWid. o.:.limo
compensation sbaIl be doIawilllad inICCOldaIlce with tile o..tiuMI Poley below.
<&. .. AI ~ ofo1lidllls 01~in lIlY other dcpI1mad; md"diq' BY
department bead appointed by the Conuui'oioIIen Court, IbaI1 be paid 10Dpvity pay above their
regular salary set by the employiDs oflicial or depaatlliClDt head. LoaaMY pay is ,.." IllWy to
lqthof total aenice with the COlJlIty.

b. Longevity pay IW beain with tbe pay period foIlowiDa the oo"ll'll'Itioa offive years
employment and IbaII increase with the pay period fullowiDa each additioaaI five years of
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.. Statuleat af ......

$60.00 per pay period lIbaII be tbe mmm"m I1IowIble Ionpvity.

e>ver.- Pelley
5. Gea .... PnwiIJeIDI .. oy..u.e.

L The fuIlowiDs rules reprdill8 overtime lepr U eat 111 effort to SO OWl" IJId be,ond the
mjnjmgm requiJeI'ld¢~ imposed by Feclen11aw In the iDtereIt of&imess. The .amp._ "
clesjgned upaeraI ilJultJidioas oftbo principles InwIved. uweI1 uoftbe sort or IJihJlfioal that
tbe policy is intended to 1dcIreu.

Ii. The T_ Coottitution absolutely foJbida <Y!I!lntjes fiom maJring a gift. TbaeiOJe,
WifljamlJOO County CII1ilOt pay Inemployee IiiY compenatioa that is not IIItborized in its 1JudIet.
The allowances for IUthorized pIid Jeaw intbe budget order _ the cxduIiw~ afplid
1_ provided by tbe CllUJIty to its llIIIJI1oyeea.The COliiIty CIIIDDt leplly pay __ for'
unworked hours that do not tall UDder ODe oftbeae categories, or that IIltceed tbe mnimnJD
IDIOUJIt 1IIlowed. The depaluidlt held may graDt empI~ UIIpIid leave if they have .... 1....

their p8id leave, but may not ..... to mike IiiY ~ not lIIt1IOJiMXl by COiDD'iniooen
Court.ExDllpt uothenriJJe pnMded in tIJiI 81. Order, the Payroll Depai tmeat IIJd AuditDr
sba1l ~ any departaWiltl request to pay • fbII..time mnployee wbo has not lCtually WOJbd 40
houri duriDg • 1-day wodt period IIJd is DOt Ndided to authorized pIiclleave.

b. Wn Period.

L Except u provided below, the "wodt period" for puqJl11U ofcllcuilltioal UDder
the Fair Ubor Stlildlrcla Nt IIbIIl be • 7-day week. Generally, --''I¢llIIIJIIoye. may oaIy
work 40.00 boun duriiig a .... without iJIlurIns 111CMitime <lb, 'taa for'the couaty.

Ii. Bmployeea who _ traiIIed ~ or correcti<Jas oIIicers primIriJy inv<JIwd in law
eufi»cemeat or correeIiou ICtivities sbal1 baYe • 14-day "wodt peri<Jd" for purJlOIS of
CIlaJlptjOillllllder the Fair Labor StlD!lM'da AA None-Mllp' MlIp1u,eea intbeIe ClIiegodei may
wort 85.00 houri duriDs • wort period without iDI:uniDs 111 O1Iertimo <JbIiptioa.
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Iii. 0a1y hOlUliCtUI1ly WClIbd 00lIIIt towlIrd the lriW_1imit tbr MIle "'1I1l
emp1oyeeI. HoIicIayB. VICf'ion, mIott. fbrlIII of pUt .VIIdo not COlIlribute to the total
ra'""'er ofhourJ worbcI ill.work period.

Iv. Although mIJIlIo)- wbo _ exempt or not IlII!iect to the Fair Labor StaIIdInIa
Act never haYe Ill)' fcdenIIy-JIIIitlIIIteCld riPt to overtime ~ • depertmellt held may
l1low such empl~ ftexible hours, even if this occuiOllllly results in tiJIl pay for • week in
which the employee works 1_ than 40 houn, 10lOI!8II the avenge work week of the employee
exceeds 40 houri (mc:IudiDB IlIthoriDcI paid lePe).

Eltmapk 1: a!elolly pIOIeCIIlaI pits ill60baan liuIDIa juIy 1riII week, lIIIddie DA1llII1=. 2.,.
alh h MdalIaIer; .. _110 alra c·... , lialllilrdlelCllll Mdr, 1llIICal1IIedilwllliua cldleDA) die iliad
.... ls IIlll cbarpd .... _1CCIlIOd paid __

Co ColltrOll on ~

I. Nonexempt employeea may ouJy work on • COUDly holiclay or outside IlOI'DIII
worltiDg hours at the express direction of their IIUperViBor or with the express permission of their
depctmeut bead or _pee. AdditiOIIII houn worbd without such IUthorization will not be
compenaated, except to the limitecl cxteat required by Feclm1law, mI may result indiIcipline or
termination. It II the rapouibllity or the deputIa_t laud to eal'orce this poley IlIICIto
preYeDt the tliDl or .... for uullthoriled com,. .. tioL

~It 2: A1i aupu,ee illick all MGIIdIy, dIeD ... penaiIIiaa tlIlIllIt I exira 1IlIlIra IaIar iIl1lle 'tlIII:t;
IIIIlIcr die paIidCI cbcriIJIlcIldIlr. 1IIeeuqjoyeI will_lie dIIIpd tridlllll'f Cii hue Clllid: IeIM.

~It 3: AIlOIIIer ,""*,,ee Is lick die _.,.. dIeD -u I U1JaIloan wW I Ipenw; .... ; 1IIe
~ Itcbalpd tridlilloan IickJeaye IIIId_110.' 4 II ,time.

iL I>epaItweill heads _ reapouibIe for controlling overtime 10 II to &Wid caeltiug
an aceu lilIbility for the couaty. The Commiuionert Court it not rOijUired to einead the budpt
or approve line-item transfin to aDow for the payment ofunnec:etlll)l overtime CODIpCIJIItion, or
for hiring any additional emptoy.a required to keep an office open wbile the regular emp10yeea
are taking their compcIIIItory time. Employees are eIICOUI'IpCl to tIb any IICCIUed
COIIIplmutol}r time lllOOD II tbey pollibly can, ndher than aDowins it to ......"'Pdete.

~ 4: mcenqb:!-. cadnritlllO haancllCClllOd 0 '4 . "lillie, qaft a dcpmaiutalClllllD;
die cIeputmeIIt head may have to dDwItIIaul Ill)'npI_ = ....lilr 10 eqIo,w« II or risk ftIIIIIiaI- cllIlaIy
.-y llcIindie eadvCdleywr.

ill. ComjMwetory time ...... """1 ... on an OIl-going bull uatila mmrinwPD of240
houn illC"m.!ated ~Ietory time worbd ia__ of tile 240 bour
maxinnPD will be pUt each pay period.

II. Adj•• _ .. to W........ II.....

i. Sid!; leave, boIiday time. pa1OIII1leave, wC'riOll, and other authorized pUt leave
sball be cbarplapinst Inemployee only to tile exleIIt tluIt the employee ICtuaIfy worts lea than
40 hours during. 7-day work period (or 85 boun ia. 14-day work period, ifapplicable). Tbia
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poIiCJ .hiD bo ""ieN.ed 10 • to pl'1 :rl'8lllCl1Uid licklelw • tile ....... pnodl)', willi the
odIer C'"~ &DoniJ ia the Cll"d« lilt aut IbcM.. '.' . .

E .» Jd:.. • '0)011 lIIIda,r MalIdiI.J.1luII .... 6CIdra .... (willi FA 5 :,)

IIeIln1'116"'. die """11 CIIIIy cIIIrpd 211aan..... 1Illt I.
.Ill pI,6: .. ¥p"ee'" .l'ddIy-*iaD day. IlcaJledllllllIIID u.na _ ~ilr_ ....

• SlaiIdIJ. _ .... die till.~ lIIe....,.II ....... _licit ... _oaIJ6 fIf'" riw

'-e.

iL Wbaallwr pouible, ID employee who WOJb on • boIicIIy with permiJIion is to be
aiWD.1IIOther day offwitbio the ... l~ pay period. CouIIty boliday houri that the
deplalDieUt held cJeteamiDw CIIIIIOt be lIkeD off cIuriJls tho cumut pay periodlbll1 be
OOIlJl'C'lAted • provided below.

6, ProviIioa ~ appIcaNe .. _..,... nbJed to 6e pIu,

.. Except II ~ by Fedcr1I Jaw or IIlowed by dJia policy, emploJeesllOt _iJject to
tho plan sbIll receive 0IIly eompenaatocy time in Ii4u of OYio lima JlllYD*U.

b. In the mlIIt tJut • DmJe'!O"lIit employee not lUbject to tho plio is requiledor requested
to work outside bis or her IlClC'IIlI1 workiug houri or on Ilcounty holiday. the emp&o,ee IbIII be
eaIitIed to COIIIJ*lSllory time II the rile ottim: ",,-a-hIIt; but 0DIy to the __ that houn
aetuIIly worked ~ 40 or IS (. the _ may be) cIuriDs the work period. The tlIIIJIIoyee
sbaIl be entitled to c:ompeIlIItory time Illil tJIllrlle to the extenl that the IIIDI othoun WOikt4 (or
40 [IS, whaI ippIic:IbJe1 wbicbever it_>. phlllUthorized paid lesw t.lkea after tho
1dj!'lhe""IIQ deacribecllbove, exceeda 40 (or IS) houn cIuriDg the 1WIkperiod.

F ;M 1: adepaly dIIk .... 1IDlIdIy klM llIl~. tIleR .... flGm 51II1II110PMat a)IIJ1IIIlllll
W... ....,.11Ie 1IutIIlIIriI4_ tIleR ~ 1IDad, 10_1Iu .. _ dID' Ad.bit 1luII die _ cl37'"
wwIIed)llal'1Iaars JIIid 11M .45.10 _ ... 5 .... clflatclllle" j '0) 1IIa prllle U 1Ig' 11M ...
... WGii'i'7' --...." 110 "i '4 tclfy _ -W lle --. bat tile WI{lIojw wlJlIIdaalyCill,.t 3
..... fIf .. __ •• , ]

F I'"8: a ......., ...... al't!dlJ 1IaIidIy.1luII tIleR II c:alIIld CIlIt ilr 10 .
S\IIIlIay IIICCIIle with.tood; die cqIujeo" -al4111aan, 10lle illeBIitIed IIIjlIIl3 dl! W
CI" jI DPM) tiIIIe, bat 1111_ ar 40 Paa 1111JlIkl1euMl Is 41, 10...... boun of'" !It tIat_
'" 2 .,.tiIIIe, ... -.larll ....

i
I
I

d, CouIIty boliday boura worked by ID -.pIoyee IIOt IlIbject to the pIIII thII tile
de(Mi1U*lt l.-cI cIel&miwa CIIIIIOt be leba off cbiDg dill pay period abd be 00IMlrted 1Iour-
for·hour to tlat-rale ClJIIlI"!"I'IIcJry tinIe, wIIich tbIIl be reported to the Payroll ~ by the
employee IDd dep,vtm:at bead IIOt lit.- tbID the foIIowiJIB ply period or the empJoJee williole
lbe holiday IllDicfy.

5
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7. Pain' ..., .

.. NC);)C!I! '1(lC"""" wbo 1UijeeI to the plllllre DOt to em! ce...., "_y
time or "boaua time" mill- of CMrtime pay. Tboy DIItbe pIid acHitL cuh CCiI'II'I'w.jnn
fur their O\utidw II eeeh pay period 0CClUrI. Bece ... their ar.ry is DOt .ubject to recIucdoa if
they work re-- houri, however. theM ~ In! DOt pIid time ..... hJftbr their CNatime
bourL

b. They Ihd be ~ with IllditiolIIt pay for all owrtime houri It an hourly rate
equal to their 8\WIIJterd IIIIry tbr the work period divided by the IIUIIIber ofbourl that they
ICtUIDy WOIked duriIla the period. H_. IiDce EMSIIIIp1oyeeIIn! toUIideIy acheduJed to
work 0\IQtime, they shaI1 be ClJIDIIlCDqtecJ for cmr1ime Itthe __ boudy rate II tbr their lint 40
hours per week (t.e•• their pruteed weeIdy IIIary divided by 40).

Co The ar.ry provided tbr a !JOM'frrnpt cmpIoyee lUbject to the plan isllOt IlII!iect to
'ulllc:tion bec:II'R the tIDIployee wodced fcMlr thIIJ 40 Of' .5 houri (u the cue miPt be) duriI!B
the work period. Slilry may not be "docked" Cor Ibsenc:eI, I1though In employee wbo wiIIfidIy
misIe8 work is lUbject to diac:iplinlly ac:tion. This might inchKJo lIIqIIid dlsc:iplhwy 8111p"''Iion or
teall·i··ion.

d. However. pIymeat of a IIIary is aot g&IItIIlteed ifthe tIDIployee does DOt work ItaD
duriDg tho work period. An eqJI.oyee UDder the pIIIl who pertbrmI no work duriIIg a Jiven
period will not be pIid, Cltcept to the atat ofany __ leave tbat the employee l1lipreviouIly
earned. Unpaid leave, UDder the Family IIId MaIic:II LelM A4 (FMLA) OC' othrrMIe, is .
res'Mted by the .... 1'II1es that apply to employers wbo In! DOt lIlbject to the pIIIl.

e. Employees IUI!iect to the plan IICCIUO 'YlICIItioa, IIicIt leave, 1114J*1IOUI11eave, II1II ...
entitled to leave t.IDder the FMLA, on the _ budulll)' other employee. SimilIrly. wt. the
employee is ab.... fl'om worlc, the absedc:e is c:bsrsed apiIIst ICCnIed leave onthe _ bailu
lIlY otber anployee. The only diftaeuce is that the IIIary of In employer 1Ubjec:t to the pIaII may
DOt be reduoed fur IbNIIC CI ewrJ ifthe c:rupIojw huDO ecc:rued Ieaw-ia 111)' work period
duriaB wbich tile employee pafollllOd Ill)'work. Like 111)' other eaJp1oyec, ... employee IIqec:t to
the plan may be c1i1CipliDrd or tamiult«l Cor eItC r ive tlldineN or absences.

I: County holiday haun emJed by ... aupJoyee IUijeeI to the pili! tbat the .........
held d«ermiDrs CIlIIIIIt be tabla offduriDg tIJIt pay periodlblll be ccmvertecl hour-tbr-llour irJto
additiooal wcation time. A ~ tiom the CIIIlpIoyee IIId depIrtment bead relIocCinl the ue:ation
credit IbIIl be IUbmitted to the Payroll DepIrtlDalt DOt later tbIII the filIlowiDa pay period OC' the
employee wil10Ie the holiday eatiR1y. This it the exduei'Ie filrm of CClISlJI'IlII1i tbr ~
no MJllIlIte IIlCOIIIltiDs of"'botiday time" it to be kept or honored.

Paydays
.. .. AD c>ffici"'I. their employere, cIepII1meat hlllIde end their IDIployere Ihd be )IIid every
otber Friday tbr tile two-week pay period eadirIa OIl the 'I'Ianday 8 .,. prior to the payday. If
that Friday &III on a boliday. payday Ibd be the lilt wcakiDa day prior to the holiday.

.. At the tad ofeIdI pay period, aD ~ (lIId"clilllllOD ele clllcl depII tIutIIt hlllIde)
lIIUIt report to their IlIJ*Vieor 111)' IUtborized pIid leave they haw ... duriIIs the pay period.
InIddition, all DOJIO"'1J1t1llllp1oyeel1n! to report tbeir ICIUII workiJIa houri. TbrIe repartI
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IIbIIl bCia. tbnD aceeplNe to boCb. PayrciII DepInmeat IIIlI ADditar. The 1IPlJr'*" to heR'Jew. by the ..... 1DIiIIt beId ad, if IIJIlI'CMld,. Corwarded.to. Payroll DejMbiMmt (DOt IIt8'
th11111 .,. pier to -tiIoMzIB payday) Jbr use in pnparation of_ JlIl1fOII.

Co Inthe eveat tbIt 0IIe oftJ.e payroD nI(MlItI ia wullled orlDconeet. • eouected Ieport
8houId he IUbmittocI DOt lit« thaD tbe elId ofthe tbJIowiIIs pay period. &oept ill~
-. it wiD DOt be pouibIe to eorreet the payroll recorda Ita later date. The bunIen iIequaJIy
on the dqwlQUt beId _ the iadMduIl empIo,ee to avoid &!sjtbtjm of the p.WiiiIt
reeonfs.eBeo '0" houri WOIbd ad Jeaw Iaba.

.,..

,

j

I

Eqrc I-
9. The ap&IBe BIlowaoce for an ofIieiaIIlIId II empIoyeea ia ufo1Iowa:

L Any County ofIieial or employee who is required to use • p&'IOIlI1 wIIic:Ie wIile OIl
oftk:ial County h'JPwtlllaY be entided to receive mi1elge at the IlItIrulllewGMl semce
allowable cIeductioo for miIeIje. upon IUbmiItiDj the required dclc:uuIe!"'lio'l to the County
Auditor.

b. The ofIieiaIa IIId &DpJoyeea wbo _ Jilted in the IIeCIiolI adided "COUlIty VCIhideI,"
below, are to be provicIecI with a County wIIide in lieu ofmilelge.

Co All ofIlcia!s, their employees, IIId the employee. or .wen. depl'l. of odw
deputmenta may be entitled to filii ~ for ovemisfIt Iod8iaI 0lqlDIIIet wha II-wlills
out ortbe CouDty, beyOlId a SG-mile IIdiIII ofWi!JiunaoD County OIl o8iciIl County 1r=iD=" if'
Aid trave1 illpJll'lMld by the employina ofIieial or deplrtm&Jt MId IIId the RqUired
do<:vmentatioa is IIUbmittod to tbe County AucIitor.

d. All otJjci.,1, their &IIploywI. or tbe aupIoyeeI or newve cIeputies of odw doipertaw4s
may be ."illed to per diem ~ for IIl)'IDellleIt&I wha !Ri.... out oftbe
COUDty on ofticiIl Couuly bo'''t, if IIid travel illJlJl'OY'ld by tbe ClIIIpIoyiDJ o8ieiIl
or depertID&lt head, IIId tbe required doe!QIMlI""ion illUIllllillacl to th!I Couuly Auditor.
No reimbunemIIlt IhaD be IlIIde ibr aleobolic b8Y.tgUl The per diem .. be S21.00
per clay for eu&JIisk travel, IIId ID ......... appI'CMlCI by tbe depaI1meII& beId ofup to
$14.00 for IDeIII on an O\1t-of-eouzty day trip. No reeeiptl_ requinId fi:Jr per diem.

.. ~.&om the II"inint lIudpt Iiao item oowrs all '1."1 7"""" to
bJinina 11IiJ indudel travel to deeti-liotJ, 1llllla.1odsi"S ad II.... aids.
(WOIbbopt.l&JIinan, coarea ......

t Incumd colli of p&1OIII1 .... 1IIlIde CIll poctablo te!e~ wIMIe .........
telephoaeJ, or 1oJIs-cli--- tIiepIIoae lII"O'mtl 0WIIacI by tbe CouDty .wbe
reimbunoed to tbe Couuly upon receipt oftbe teklpboae biD. t1upIid biDa may nUt ia
witbIlokIiaa all or part of a JI&)'dIeet. AD OOUIJty-owa&l ~ equip''';
1CIVi.... IIIId IlCOOIJIIIIIIIIIIt be acquind thruusb _ DDlmaI COUIIl7 pw,'wi,.. JII'lc •
with appl'OVI1 by the clepuliDtid; head, tbe Couuly Judp.1IIId the purnha*'8 ......
or Auditor u ill other pun:bues.
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.. F« IllyoftkieJ, dIeir ft.,"oytIe.Cll'the ft,"',," CII' n ..eclePUlielr at other' .

Jepabiiiiib to 1lIClIiW .... 1IowIaceI1IIPIIer L, c., CII' d.1boN, iimdi tolleald to pay
the reimburJemeat IPIIIlIrave ~ appropriated by the Corili"i Court prior to the
exper - beiDa iacumld. .

II. TnutCer offilDdl out of tile tDIlowiDs 1iue itemt wiI1 DOt be allowed:
1) Salaries; 2) FriDge Beoalita; 3) TI'IiDio& 4) VtIIicle Deduotible S) Telepboae
TraDIler offimda into the above Iiae itema may be allowed, except that funda wiD not be
baUlf'eued into a saWy line item to cover an avoidIble overtime obliption that ~ tile
j"dsmcmt of tile Cornmiuicmen Court--unnec ... ry.

L Any biD or invoice IDIIIt be IUbmitted to the County Auditor tor payment within
fow1eeo (J4) daya of nceivirI,g it, IIId III expcaae I'lliIirbunerMn naut be aubmitted to the
COUlIty Auditor for payIII«IIt within sixty (60) daya of tile eqlClllfiture.

Coat7V.....
10. Tbe 11MofCOUllly equipment or vebioles fur penonaIlIM is prohibited by law, but ..... ae
of the need for apec ific of&cialIlIId IpCCific employeea to r-..pood to '-P''' ItaigIIl« OIl
weekends, the tbIlowiag otliciIIs IIId apIoyees (with the COI1CUlI'ClIIOC oftbeir deputmeat held)
are autborized to take a Couuty wbiclc to their home at ftisht witllB WJIU .... Ceaat7, _
though this involves 1be uae of a CouDty ftbicJe fur travel to IDd ti'om their home eICh day:

.. Each County Conniniorrer;
b. Tbe County Shdf'1Dd pIicI Deputy Sberi8i;

Co Bach CODJtIble IIId plid Deputy CO!IItIble;
d. Sherifrs and ptOICClIton' ilMlstipton;
eo Sherift"slDd C.Il!IJIItlbJe'sR..-ve Deputies UIld« COIIIIitions aped

between die eJeotecI oJIIdaIlDd the Co'IM,' rimers Court;
f. The Uuified RoICl ~

.. Any told IIId btidse employees clesisnsted by the UIIified Road
SuperiDtendent IIPd IpPIOYecI by the CompniniClllllP'l Court;

II. The CoualyM ......... Dinotor
L One nint-wnee employee cIeteipted by the Mejqt«Nnco Supeniaor IIId IppCOved by

the ('.ornmj....... Court;
j. Tbe EMS Director.
IE. Coualy Blifens. s.vice

.'
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11. .. The establirhed boIiday schoduIe fOr paid boJidays fOr the 2000 budpt ,.. is IS
fol1owl:

Labor Day

TIuIday, NOVIIIIba' 11, 1999
1hInday, NOVIIIIba' 2S , 1999
Friday, Ncmmber 26. 1999
Friday, J>ecem1ulr 24, 1999
Mcmday, Deeer"h« 27,1999
MODday.lanuary 17,2000
MoJJday. FebnJIIy 21, 2000
Friday, April 21. 2000
Moaday, May 29, 2000
Mouday.1uIy 3. 2000
TueIday,luly 4. 2000
Moaday, September 4, 2000

Mutin Luth« KiDg Day

PreIideats'Day

Good Friday
Memorial Day
Independence Day

It. Indepai liJieIQ with regular I'oigned Itifts thIt take DOICCOUIIt of a boIicIay, 10 thIt
some employees ate DOnIIaIly ICbeduled for thIt day and others ate ftOt, III emp&oye.lhI1l .
eqUIIly be given ODe sbift of paid leave. [&mf11e: If IOIDe cleputieIlre ecbedu1ed Cor Moaday,
WedDesday, and Friday durioB the week of Memorial Day, wbile otben Ire scbeduled for
Tuaday, Thursday, and Saturday,IIl of them receive the IIUIIe IIDOUlIt ofpaid leave, _ tholJlb
only half of them worked 011 the holiday Monday itJelf.] 'Ibis leave Ibou1d IlOOIIIIly be sc:becJuled
and taken within the pay period wben the regular boIiday 0CClII'I (Uld p.._ably 011 the holiday
itseIf). If the depertmellt is UDable to schedule the employee for a Ibift ofholidi.y leave witbin thIt
payperiod. the time sIJd be added to anotbor form of IUthorized paid leave IS proyicIed in the
o.ertime Policy above.

Co Other employees lICheduIed to WOIt on a paid boIiday wiD be lIlowed I1temative leave
IS provided in the Overtime Policy above.

VIIClIdoa
11. AIry elected ofIicW'J empIoyeea. and I10IHIleeted cIepIrtment beida and employeea, abIII
accrue vacation houR IS fol1owJ:

.. Employees with leu than five yem of empIoymtmt wiD acerue three and cisbt
buDdredtba (3.08) vacadon hours p«pay period. After oornp1etiaa five yem of empJcJyaIem,
foIU (4) houR vecation will be acaued p«payperiod. after ten yem employment, five (5) boun
V"CItim' win be ac:aued pCIl' pay period.

It. Part-time emp/oyeeJ who Ire DOt UiDpotIlY or _acma' , may IICCnIO 'YICIrioe 011• pr0-
rated basis. However, part-time employees who an reauWfy scbeduled for leu tban 20 hours p«
week Jball not accrue any VICItion. E1rtIMpk. 40 hours p« pay period.cc:ruea 1.54 hours

I
I
i,
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vaclltioD,. but 39 ,..dMly ICbeduJed haurl1CCI1ICII1IC41d,C No ""_y or _'0""
flIIIIIloJ- may MlCrUe.iJIJy W"'k!a boun.

Co V8ClltioD wi! be ICCI'Ulll1 on the payroll tyItem. 1lmpIoJ_ may c:an:y-cm:r their
lICCrUflCl vacatioa bel,""", U tbIowI:

~ with leu tIIIIlflve yem ofuploymeat-80 Houn;
Employees with 5-10 yem 120 HourI;
Employees with 10 orlllOnl yem-160 Houn.

Ifan employee reaches IIIIXimum acerua1, 110 further VICItion will be accruec1l111ti1 the employee
bu taken VlUlItion hours.

d. Employees on Ibift work may take YlCltion one IIbift at a 1ime iDsteid of CODMCIdivtIly,
with the lIpPI'OV81 of their depIrtment head.

eo No vacation may be "IoId" or "bouabt ... However, to eacoureae ~ to give
advauce DOtice oftbeir IepII'ItioD. employees who Ieaw ClIlIIItY employmaat will be peid
for their ICCIUed UIltIbn VlICItion u of the cIate ofterminllion.

r. Ifan employee is on paid AdmiDiIlraIive Leave ]leIIdiDs diIcipliDary ICtioa. Vlcatioa or
lick hours will DOt 8CClI1Kl cIuriDg the period the employee iIOIl "leave". Employee wiD
receive credit for houn during leaw period ifhel'sbe is restored to "&ClIiwl" emp10ymeat
status. Ifemployee is terminued hel'sbe wiD receive 110 VICItion hours for time on leave.

Skklea'n .'
13. Any elected o8iciII'. employ-. and lIOII electecI cIepIrtmd heeds and aupluyees. sba1I
ICCIUe thirteen (13) clays of sick leave per s-Iyear.

.. Sick leave willlCCNe at the rate offOur (4) hours per pay period. Sick leave hours wiD
be acc:med OIlthe payroD syIItem. Paid sick Ioave is QlIlIdative up to sixty clap (480 hours).

b. Plrt-time employees who are DOt tempol'I1) or rsoaat. may accrue sick leave OIla pr0.-
rated buis. However, part-time ...,Ioyr who are resuWtY 'Chedllled for .. 0.20 bours
per week Iba1I DOt 8CClI1Kl1Dy sick leave. &t1mpIe: 40 hours per pay J*iod IlXlnlelI 2 houn lick
leave, but 39 regularly IIdIeduIed houra &OCrIICII aot1DI. No temporay or _1lOIII1 employees
may acerue any .ck leave.

d. Sick leave may oaly be lJIec1 for Ii b • of the ..,Joyee. to care for ilDuwfiete timiJ,y
(. defined ill the Family and Medical Leave Act policy Idopted by Con., iMioaen Court). or tor
paid leave UDder the Family and Medical Leave Ad; it is DOt ID .... fonn ofYaClltioa or
peI'IOIII1leave. SickIoave may not be converted to IDOther fbrm ofleave to avoid ealeriic
uapUlleave status.

eo The Family and Medical Leave At;t policy adopted by Commiaiooln Court will be the
otlicial guidefine for lIClliouI iIIDeD of employee. mat.mty leave, Idoption. tbIter care pIIccmeat.
or the 1Ieriou. iIIneII of IIIemployee'. chilcl, IIpOUIO or penal
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. F..., ....Me· "Leave
14. .. UDder the FIIIIiIy IDII Medicat Leaw·Aii (PNLA) poioy aI..,ao,- will be requRd
to use III aoarued -. ~1QIfiOa IIId __ o.nper dOl)' time to haw paid leave uader FMLA.
When WJPIo)- have .... 'oted aIConal ofplid 1emI. they abaI be placed oa lIIII*d leave.
provided inthe PMLA policy. lfowmr', if'tapJoy_ oa IeaWl are reoeiviDs worbn'
COIJIIM'I'I!dioa. tbey wiD nICIlM tbIt • tIHir IIOIe OOIJIIl6W1'ioa IIIdwiD IICIither nICIlM ClIUIIly
pay nor exper.d pNYiouIIyllCCl:Ued leave.

b. At the ead of the twelve (12) w.u fOr FMLA, or for reIioDI other thin FMLA.
emp10yMs may be placed onlllll*d leave if the depIItmeut had CID cIiscbaIp the rdljlO"oNitiea
oftbcir office without the preseace of the employee. However, employees may not be pl8ced OIl

unpaid leave IIII1eII tbey bave preYiouIIy CI'llhauIted tbeir IICCI:Ued pIid leave inIII CIte80ricI
appIiceble to their sn'letim

Co As 10118 .111emp10yee is on FMLA leave or leave without pay, the employiDa olBciI1
or department bead may DOt bire IIlOther regular, 1iJll-time employee tofill that poIitioa, USIleII
ex:PJ..Iy authorized todo 110 by the Commi'1iob!n Court. Requests fOr intawillett leave wiD
be strictly scnrtinized to .-reboth compliance with FMLA IDII miniupun disrupIion to the
workplace.

II. While on UIIplIid FMLA leave, or Illy other form of VIIpIid 1eave, the dIIployeelhal JJOt
lICCnJe Illy VIIl8tion or lick leave boura or receive pay fOr IriJedWed Couoty bolicJays.

Co Any full-time employee is eligible for FMLA aft« r.cvnp!eting 12111011tbs of
employment with the County'

Co Any part-time employee worIciDs tor the County It1eIIt 1250 boun fOr ~ the pat
(12) mcmlhs wiD be ine""'" within the FIlIIily IDII MecIicII Leaw Act policy Idopted by tbe
COJIlIIIiuimwn Court.

OdaerLeave
15. .. Any ol!icial or deputment had may grIIIt pIid -lfIIllY leave up to two (2)days per
&c.l year in addition to VICldioa or pIid IIidt leave. Emqeucy leave may be JI'II*ld oaly fOr
one of tile following: FunerI1J ofrelatives or c10Ie fiieDds, auto acc:icIents, OJ' ..... pwy repairs
ofhome or autos. Emdg&iC)' Leave is DOD-ClIIJdative IDII may DOt be "Bold" or """'18ht"

b. Any ol!icial or depwtlDilllt held may aIIo JIIDt 0118 (1) fIoIting holiday per '-l,.-to
IIIemployee tor penonal or Ix....... , reIIOJII. The BOlding holiday may be uJOd filI'lIly I-..oD
other tbID IIidt or Ra'eItionaI. The fIoatiD8 boIiday is IIllIHCCUIIIJ1a IDII may DOt be "IoId'" OJ'
"bouglIt."

16. Bleb offici,1 or 4epaatmeut heed Ihel1 anat pIid jury cIuty leave toIlly ~ • MIll.
lily leave fOr IIlItioa8I __ required by Jaw.

17. .. Exsra boIidayI, badweIther days, public diluten, oftkW ftuIenla, IDII eimi1Ir "CC'eion'
that imolve tbe auepeuion ofal routine COUIIty .......... may oaIy be declared by tbe Couoty
Judge OJ' bit _peted up mative.
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b. Iftbe_....." ... Ciooilpro!oapdbe7oud 7-.,., the 0*"1 • "ilI•• Courtor
departmmt .... may.lIl1heir cIiIcretioa. piece ~. whole ... .,.,. llellllt lequiaecl OIl
II1IpIid leave em which cue the employee may use III)' lICCIUecI peId leave).

Co So Joas U ID ofJIoe is opeD, Ita empIo). lieClll*lecI to be tbere UDIeu tbere lie
spedal Qm'11!lll'M'el. diItiPct ti'om thole 6eIiua other empIoyeeI. that make tbIIir tJa'ftl or
1Iftend!!!IM UDUfe. Whether ID iDdMdual wiD be pIid II1Ida" tbeIe c:ircumIIIDceIt or must use
II011le form of IUthorb:ed p1ic11eaYe, is left to the IOUDd clilcrelion ofdle depertmmt held.

Beat'.
18. .. AD eJisibIe COUIlIy IIId PnciDet ofIici"', eDIIlIoY- 81Id 1__ wiD have the
opportuDIty to earoD inoee oldie beeIIh beaefit pIaDa IIIIder die Self-Funded WiJ!iIDgon CouDIy
Beoefits P10grImI or the Scott IIId White HMO plan.

b. ABaditI Cc4"i;'cee COIII(lOIed of the County 1lJdae, one COU1IIy O.Ii"i .. .,._,_
two depanmenl beida wiD MrW U tIUst.- ofdle Wil611"'OIlCouaty Benet1tI Prosnm- This
C01W1!iIlee wiIllCt incomp!iMce with the Teua Local GoYaDllleUt Code, CbIpter 172, 1llC.

172.001-172.015, TedS PoIiIicII Subdivili01lSUuif'011D Group Beoafita ProgiIDi.

Co AD employee beIIth premium ndes will be peid on a pretax bud tbrouab payroll
deduction. The employw beIlth pRmium DteIwiD be determinecI eICh year by the WiJIi"l"MJJl
CounIy BadefitI Com"';Il. _ IpPI'(Wed by the Co"., 'aioacn' Court. The CouDIy will &ad .
the balmce of the total heIlth premium that it ova' and Ibove the portion paid by die eIIIp1o)ee. .

II. County 81Id PnciDct otIc:iIIa, elisib1e employeoI and eligible feW_ may aIJo oowr
their eJisibIe dependeots !I1Ider die _ heIJtb bene& pJIII thIt they eJect. The app!oplillle
additioaII premium for employee depeacIeat coverage wiD aIIo be decIucced throush payroll OIl a
pntubuis.

eo The eJisibIe reline wiD be provided health beaefita for a spec:ifiecI premium rate. tpiD,
with the County fimding the be1ence of the total beIIth ...... un The reti1ee may aIIo ClOVeI'their
efiaibIe depen ....... for .1ddiIioGII1peCified premium nte. A ndree is cleI!ned u a fbrmer
employee who teeeMI Tau COUIIIy 81Id DiJIric:t ReliJWiHi!I S)'IteII.I (TCDRS) pension ...
payIIleIItI aad wu covered by the plln IIIthe time ofleli1 .... The County wiD Itop iDIuraIIce
CCJVWlI8e OIl the retiree wbea a) the ndree becomes eligible for MecIicIre Of b) the ietinle &ill to
submit the required .. pnrin A1r.yorJe that nIired before Api I, 1994 wiD haw beI1th
iIIIunmce ClOWII'Ip lI1IIilapllVllldy (70).

19. AD Cl'ftiria's, their upIo)__ empIo)_ of .. depall1IiedII thIt work OYW" .....
(18) houri per week, per,.., Ire required to participate illthe TedS Couaty IIId DiIlric:I
}leahiDeat System. The Payroll Dept. IIbIII deduc:t the nquired IID!lUIII ti'om die ap1oyec'.
seIary IIId die County .. 1IIIke die requiJecI CouDty coatribution. The Cooni ........ Court
his appointed die Directol olPayroD IIId BenefihI UCW'todi'" oCthe COU1Ity ~
System. Temporary workcn may be adII1pted &om pmicipation Uprovided by ReliJeuMIIt
SY*m resuJatiOld.
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20. .. InCh'\"I"'. widl tbe Teru WCIlbn' O· ....... tioo IDIunace Act. II w;n;e ""011
CouIlty employees are pio¥ided Worbn' OIl.,.1lIIion CO'O ....

t,
I

I
I

b. The CowIly'. covenp is provided tIIrou&b tbe Teru AnocittiM ofCoualia Wortcn'
CompeaAlion CIaima J.l1uId. Men Ialbmiation.tlout Womn CoiDpcIallltioa riahts say be
w,j,.s Jiom the Teru Wodtn ~ ('mnmjajon, or by ca1IiIIB (512) 448-7900. or
by CCl'IhIetins tbe WiDiDMC'G Couaty Employee BeaefitI DepIrImeat.

Co The WdMnnon Couaty Emp1oyeo BeDelita Departmeat will nport 111iIjuries to tho
Third Party AdmioistrIItor for the Teas Aaoeilltion ofColmries WOlken' Compc'.'i9aI CIIims
Fund.. they are reported. Claims for lost time IRI t'orw8rdCId to the T_ WOIbra'
Compensation CommiuiOll by the Third PIIIty AcbniDistrator.

..,

I

A"'''."Pa .......
21. In compliance with the T!lIU DepIrtmeat ofTrIIII)lOrtIdoa'. repIatiou for druB _
Iloo101 testiD& WiIliaI!llOll Couoty empI~ or potential emp10yeeI who pot-. <DL
(Commerc:ial) 1iceDses aad operate County ovmed equipment or vdIideI are IIIbject to,..
employment. random, aad post-eccident testiJIs. Poteutia1 eDJP10yees of the wmw""OO County
SherifFs Department ~ mbjeclt to ~ testiDg. Employees oCthe EmeI~
Medical Service are dlject to pre-employmem. raadom ind post-1CCident teItiDg. AI employeea
are subject totestiDB OIl probIble _ to IIIIPect intoxication wbiIe on duty.

U. An Employee Assistance Program. (BAP) is lMiJable to eligible WilliIJllMM County
EmpI~ IDd their efisibIe depend... The HAP may be used for iDdiYicIuaJ. CO"f-... l!IW
treltllleot ofwork·reJated or penonaI problems. Itmay also be utilized, at the 1IJIMnisor'.
discretion, as1I'eatmellt for 'IIrious work-mated personnel problems.

23. WiI!lamI01l Couaty wiD COllIp1y with aD Fair lAbor Staodards Act RuIea IIId R"'8'detiou.
Employee records will be mainteiMd for a min;mllm offilur (.c) yem as "W'dffl'd by 1he Act.
The CowIly is an BquI1Opportuaity Emp10yIr _ wiD also ClCllDpIy with the AmericIIIs With
DiSIbiIities Act llIICI1heFIIDiIy IIId Medicsl Leave Act. W;U;I!DSOIl Couaty bu adopted a lirm
policy on saual hIra_ aud wiD not 10Ierate IlICIl behavior.

WHEREUPON MOTION MADE AND SECONDED, the OlWEIl ADOPTlNG1lfE 2000
WD.LIAMSON COUNTY BUDGET was)lllSed OIl a 'IOte of ..5:- fur, ..Q...."- This
ORDER. beiDg lidopted, the Couaty 1ucIae is IIItborb.ed to lip the 0RDEll1llll the CouIIty Clat
is instructed to recorcl tile ORDER_ tile Budget in tile olfiQll miN.. of tile Q:f,emj.sioaen
Court.

AppioO'lld IDd sipicI ~21 day of Ift""-t!.-tf~.. ~'.. -" en _ -il"''-' ---
John DoerJIclr, 1udae

ATI'BST~: .~.?~.~~¥h·
NancyE. Ristclr; . .au
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AGENDA ITEM 1145

~ and ~ appru~ action with respect to the resolution cxprCl!!!iug official intent to
I'CIIJlburse certain expenditures fur laDd planning relating to the 179 acre 1ract nom !!IlY future bond
CO proceeds. - or
US8
Moved: ColllDlissioner Heiligeustein
Seccmded: Judge Doer.Oer
Motion: To approve resolution expressing official intent to reimburse certain expenditures for laDd
plllllDing relating to the 179 acre tract from any future bond or Certificate of Obliption proceeds
Vote: Motion carried 5 - 0 '

< Clerk copy here >

..... ".'

'l'IIESTAftOP'I'DAS ••OOmnYOJ'WILLLUISON •

We, dIe ... Illip;dC 'P. ·utdle WiII __ CaIIty. Teial (lIaI "Couaty"), baby certify
• fiJIIowI:

1. The eo.b";' ioNn' Court oftbe ee.ty _ ...... ill .lU!OULAll MI!BTJNG ON nm
21ST DAY OF MARCH, 2OOO.1l1baCMm"issjrW Court (lba"M1 'fta'), Illd die toll_ caIIacl oftbl
duly _etjhJted ..... Illd ,,"""' .... oftbl Cluaty.to-wit:

lelia Dori«. Cauaty ludll
MibJfeilip .. ei.· Cluatye-i .......
GIts ... ,,*~CaIIty Co • '1111.
David Hays. CoaIty 0.. . . •
, ...... I.Jma.o' - Coaaty Con... ;-. n.

llld.aftbl..- __ ,..a.IlrCIpt1be ....... 4.. 0 .dtua __ ..............
WbeI .... 1IIlClIIa odMr ........ tbe fbIIowiua _ b v Wd Itdle MI ' •• wriIt8I

RESOLtrnON All11IOlUZlNG BEIMBUJ.tSEMENT
FOR LAND PLANNJNG CONSULTANTS IlELATlNG TO 1" ACRE TRAct

_~iaINcIDcodllrdle· .,.h;.jmoftblC ' ....... Court. rt __ dulylDlMllllld. Ie'"
tbat die Jt ....... be)lllM; IlICI, aft« ... c1iac'aicll, aid JlIIltiaa cmyiDa wiIb it die P , r of1be
ltIaoIuIiaI, prwwiIed IIIdCIlried by tbe ibI1awiDa"flU:

AYES: G

NOES: 0

2. Atrue, WI_ CClIRCt c:qIy oftbe ~ paIIClllt t1Ie If :;..,cIaaciribt4 illtbe above
... Ix.... plr4iopb ia __ """tollld tbIIowa dIiI ~; duit1be bv '-' duly _ded
illdie C". ' 'nn'Cut __ ofdle U :' .. dIat tbI abcM Illd Ix ia. true, tbIIlDd
COINCt ... pt ...... C·..·ti•• : .iCouJtmje·, ol"'M ,. 1 I .,ofthe
R.ood;""; dill 1beper_lIIIIIId illdie above IIIlI fix pmaji duly ~ qmrljf!ad IIId
actiD,a ofticen IDd oft1le Cmminionan' Court. iDto .Iw draniD; dIat eadl of1be ...... 1IId
_ af1baC Cut_~_rd" ' 4Iyw41h1d"ria11y ..-DY•• --.
oftbe p1acI ofdre.1 I''llo .... dlatdle • a '.wellbr
pa te_ UuM eadl aldie o8IcIn .... I' 0lIl ill.s-ce, lit die """'iDI aldie
M 'i", IlrIUl'h puIJIQJe, lIIlIdIat die .1 f"" _ ClI'O'l to die pu1JIic'" pa1I& IIOtice aldie ... pl.-1Dd
purpoIeoldiem .. ;'1 ...... dMllqllindbyChlptar5'1, OoMp ."CadI.. II,.:1pJ

3,

... -


