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Consider amending item !tl9 of the 2009 year l;>u<l9't order to read "The
Collllllissioners Court has appointed the Diregtor of payrolJ, and Benefits as
custodian of the County Retirement system. II

Moved: Conunissioner Boatright
Seconded, Judge Doerfler
Motion: To amend item #19 of the 1999/2000 year budget order to read "The
Commissioners Court has appointed the Director of payroll and Benefits as
custodian of the County Retirement System. II

Vote: Motion carried 5 - 0
-.......::Clerk copy he~_---
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AN oun ADOPl'ING TBJ: 2000 COUNTY BUDGET
(u be.1Ied (tte.l'l N......... 201999)

COUNTY OF WILLIAMSON

WHBllBAS. the WiIMnoo. CouDty Commiuioocn Court is autborized ad requiqcI to Idopt ID
IDIIIII1 budpt fbr all Williemenu COUIIty ofIieial. ad their depai blade after due ClOIIIiclentioa

WHEREAS, the WiJ!iIDMon CouDty Commi'oio1B'8 Court did invite ad eacouraae pubic
participation 1i'om CouDty ofIicen, pnciuct ofIicen, departmeot heeds. lOll tile poeraI public, u
to tile \IlIrious oeeds of tile citizeaa ofWiDieI!lllOJl CouDty fbr the fltcaJ yell' 2000.

WHEREAS. the WiJHIDwm CouDty CommiNiOl*l Court, eft« • fuD cfi&ocuNiOllof tile aeeds,
did make cJumges in the propoIllCI budget filed by the County 1udge in lICCOIdance with law.
NOW

1BERBF0RE, BB IT OJU>ERED BY nm WILLIAMSON COUNTY COMMISSIONERS
COURT that the JII'OPOIed budpt filed by the CouDty 1udp IDd IIDIIIC!ed by the Comuuuioncn
Court be adopted with the fbJlowiDg proviIioDe

1. DefIw ..

L ..AutboJized pliclleaw" inch_ hoIidayI. -leave, vaeatiolI, llCIIIIJI""'aaory time
taba, pcnoaaI leave.1IIIhtIry leave. jury duty. IUd e111imi1er furms of ccWIjIC""t1ioo aIloMd by
the IDIIIII1 budget ordCIr

It. "BmpIDyeea DOt eu1;ect to the plan" ind'lclee d eqJIo,_ who ere DOt subject to the
guaraateed eeIary with flumJllins hours plan ("the plan")

Co "BmpIDyeea llIbject to tile plan" indud .. d employeea who ere IlIiject to the pIaD. u
deflnNIlbove Theae employeea inclnde 0D1y tboee workiDs in the SJBift". Depaumeut
("mdnda. the jeil). the Eu:egeoc:! Medical Service, lIIIl1either JuveaiIe Deteution or the
AAtdany ,

II. "ExeqJt empIoyW' indude d COUDly ad prec:inct ot1iciaIs, depvlmeut heads, lIIIl1
empl~ who are DOt llIbject to the CMlI'lime ,.,,1 ..... of the Federal Fair Lebor StaDdarda
Allt, or wboee WOIkiDg hours are DOt reatrided by that Ad. E...... employeea will be _dilled
ulUCh by the WdJill!lllOJl Couuty Human Raounlea DeparbiIeIIt eft« COIIPI1tetim1 with the
ele~ o6iae1 or other department heed

eo "N0"""ft'IPl employeea" i'Mlh.aD 00UDty ad prec:inct unpIoy_ who baIIO not been
identified u exempt ~ by the WiDimenu CouDty HumID Resourcea Depertmeat

f. "OfticiaIa" mohJdea District, CouDty ad PreciDct oftieiaJs lIIIl1any other ofIIciel. for
wbich the ConuDiseioDers Court bas the IUtbority to edopt • blldg«.1Dd laY ofIieiaI, employee.
or apaoy that recei¥eI County tImds The provisions oftbil Order ~ to euthoriud paid
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leave do not apply to eteeted ofIlrieI', the County Auditor, or the Chief 1uveDile ProbItion
00k:er

.. "Part-time mpIoyeei' incIJyIes all emp1oyeeI, other thin temporay or _1IODI1
employees, who are scheduled to work leu thin 40 hours per week The elected ofticial or other"'lDWiIl held DUt ideIItilY all such employees to the Payrol Dept to I8IIe tbIt their
compw.llion UId beoelita wiD be properly Clbdeted UId paid •

h. '"I'empotary UId MIIOlIII ~ .. include all ~ hared fur a pcnocI DOt to
e-ed 90 clays Such employees do not aeaue 1oopYI1:y, sick leave, or vacation (but shall
receive III)' paid holidays that occur duriD8 a week m which the employee worb It leut 24
hourJ) Ifm employee origiDaIly ;nteMed to be tempollllY reDIlIiDI fur more thin 90 days, they
wiD be treated like all other cmployees for saIaIy UId beneJit pIUJlOleI, but will receive 110

retroactive IIIIry or benefits

.. Judp of the County Court
It. Judp of the County Court ItLaw #1.1
c:. Judp orthe County Court ItLaw #2

... County Attorney
e. County ShnI'
t County ClerIt
.. County Tax AsSUIDtICollector
.. DIItn<:t OU
i. CountyT_
j. Eadt County ea..."i....
.. E.cb Juabce of the PelIce
L ElId1 COIIlItIbIe

$83,800 00 per year
$90,000.00 per year
$90.000 00 per year

S 90,000 00 per year
S 75 000 00 per year
S 5795000 per year
S62.000 00 per year
S 57.950 00 per year
S 51 870 00 per year
S 57,950 00 per year
S 46 883 00 per year
S 43,890 00 per year

3. The munber or llIIIpIoyee poIitionI eatab!i ...... UId lIIIthori7Jlld for each o8iciaI8JllJlor"'biJelIt. UId the IIJIIXiIwm aI10wable II!IIy fur each poIition is re8ected in the -_ of tile
('.ommiujoners Court JDl'04'''8l' No County or Precinct 0fIicia1 or Departmeat Head iIrequired
to JllIY the DWrim"m saIaIy IIIowed, the aclUlllIIIry to be paid to each employee iIto be
certified by the County Judse's office befbre the 1ut day orthe JllIY period The County Judp's
office will tbrward all approved payroD iDformItion sbeeta to the Payrol DcplDWill Overtime
compeIIIation shall be cIdennined inaccemImce with the Overtime Poticy below
4. .. AD employees of ofticials or employees m 111)' other deputment, incIJMIing III)'
depIrtmeat bad iijIiiOin1ed by the CommiIsionerI Court, sbIJ be paid Ionpyity pay above their
regular IIIIry set by the employiDg ofIicill or depctment head LoIIgevity JllIY is related IOlciIy to
Jqth oftotaJ aemce WIth the COUDty

It. LoIIgevity pay IIbaIl begin with the pay period foIIowina the compIetioD or five ywI
employment lIIIIl shall ma-e with the pay period fbI10wing each adcIitionII five ywI of
empJoymeot, to a m... jmnm oftweDly five (25) years However, tempoa'Aly lIIIIllellODal
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IIIIIP10Ymeat IIbd not COIItributeto JoDsevity,and )lilt-tone empJoymeot after October I, 1998,
IbIIl be creditecJ CIII1y on a pro-rated buis However,)lIIt-tDDe employees who 11'0 regulady
IICbeduled for less thin 20 hours per week sbI11 not earn lID)' \onpYity credit

Co LoasevitY pay IbIIl be paid twenty« (26) timea per yelI1', .. fo1Iowa

S12 00 per pay penod after compIetiDg five years of employment,
($24 00 per pay period after complCJlmg ten years of emp1oymeat,
($36 00 per pay period after completiDg fifteen years of employmeot,
($48 00 per pay period after completiDa twenty years of employment.
($60 00 per pay period after completmg twenty-five years of empJoymeot

$60 00 per pay period shill be die "'Iximnm aIlOWIble \onpYity

<her"" hIlcy
5. ~ ProriIJoB .. oyenmae.

L 'I'be fOI1owiDs rules reprdiag overtime iepi sent lIii elIbrt to SO <Mr and beyoad tile
mjnjnniID reqWifli1lentl impoeed by Fedenl taw in the int«eIt of&irne.. The euDJp1es 11'0

c!eIiped .. s-'Bl iDustndioos of tile piDClples invo1ved, as well as of the 110ft of situldions tIiIt
the po1icy is intencIed to addreu

Ii. 'I'be Tau CoiisIitution IbdoIuteIy furbidI countieI fi'om meJrins asift Tbeidllro,
w;thamson County I1lIiiDOt pay lIii employee lID)' COiiIp«'8"tio tIiIt is not autborizecl in its budget
'I'be dowIiices for IIJthorized paid leave in the budpt onter 11'0 the IlGhuive 1bmia of paid

leave provided by the county to its employees The county CIiiiIDt lep11y pay someone fur
ImWOIbd hours that do not faD IiIider one of tbeIe categories, or that exceed the mpjn"iiD
lIIJIO\Iiit a1lowecl 'I'be depertinent head may grant emp10yees UIIpIid \Clave ifthey have ...,ben"ed
their paid leave, but may not ape to JlIIke lID)' paymentI not IIUthorizecl by CommiJIionen
Court Except .. otIien¥IIe provided in tbis Budget Order, the Payroll Depai tment and Auditor
sba1I Rject IJi)' depaitmeot81 request to pay a fU11·time employee who bas not lICtUdy worbd 40
hours duriDg a 7-day work periocland IInot entit1ed to IUtboriad pIid leave

b. W.... Period.

L Except .. ptOYidecl below, the "wodt penod" fur ~ of caJailedoN IiIider
the Fair Labor StlDdards AI:A. sIII11 be a 7-dtrj week GemnDy, IIODexfli1tA employeea may cmIy
WOIk 40 00 hours duriDg a week without incurrins lIii CMlI1ime obIiptioa fur the county

Ii. Employees who 11'0 trained peICe or conections ot1icers pri"'Irily involved in taw
eaforcement or corrections lKltIvities sbI11 have a 14-day"work period" fur JIIIlPOIeS of
calaJ1etions 1iIider!he Fair Labor StlIiidaRIs AI:A. NOH"'R1¢ emp10yccs iD these categories may
WOIk 8S 00 hours duriDg a worIt period without mcurnns lIii overtime ob1iption



Iii. 0aIy boun ICtUIy worbcJ couat towud the ovwtuDo limit for IIOIIC'l -lipt
employees HoJidaya, ~ IDd otber fonDa ofplid leave do DOt CODtribute to the total
nunber ofboun WOIkecl in a work period

iv. AIthousb ~ who ani ..... or not lUbject to the Fsir Labor StaadIrda
Act DeVeI' have any fedcnI1y-guarmteed right to overtime COlIIp&IIati.OII, a cIepm tmllIIt bead may
allow IUCh empl~ t1aibIe hours, even ifthia occuioaaDy results in fbII pay for a week in
wIIich the employee woJts lea than 40 hours. 1010118u the avenge work week of the employee
exceeda 40 boun (melllding llUthorizecl pIid leave)

F.-pI~1 a filklay )IIOIIlQiIDr pa ID 60 1IDan dIIrma aJIIIY lIIal ""*. ad tbll DA kill_lib 2 .,._a filw weeb1lllr, 1be"1III exira.." __ &It tblllClllc ""*.lIat (_ tile dIIcrIIIaIlllltbll DA) tbll *'rt
..... 11 DOCdIupd IIIIIIIt _1CCnIell pal leave

e. c....._()yertJ.e

i Ncmexrmpt employeee may oaIy work on a COUIIty boIicIay or outIide IlOl'IIII1
WOIting boun at the expreIII cIiredion of their lIU)leIViaor or with the expreIII permission of their
depeitDdt held or detisn- Additicma1 boun worbcl witbout IUCh IIIthorizatioa wiD not be
compen.eted, elrcept to the limited flldent raquirecl by Federa1Iaw,1Dd may ~ in dilCip/ine or
termination It is tile hlIpIHIIibIitJ of.departIDeBt Ilead to aforce dda poIieJ ... to
paef_ die'" or .... ror ... lItIaoriRd _ ........

I!' P.2 All......"•• 1IIdI: 1IIlMoII*r. lIIlIl"" Pill lIIlto wadi: IllIIIaIIDun 1aIIr wa:t;
aader tIIe'-- dlllLalbed balow, tile ....,. WIll DOC" dIupd wida allY' J .,.'.IIIIIIdI: .....

~. 3 AIIIldB ........,.1I111d1: tile _ day, tIIlla -uI exira haun "'P 1JICl""'-. tbll
....,.. c:Il!qed 'WI1Il11lDan IIIdI: leave ud_ 1III.... ilji. ' .y_

i. Depa&tDdt heIde ani respoIIIible for COJIIrOIIing overtime 10U to avoid creating
u_1iIbi1ity for the COUIIty The COIIIIDissioaen Court is not requited to lIIDeIld the budget
or llppI'OW liDe-item b.... to lIlow for tho payment of_ ... uy eN. time compeIIIatioD, or
for birmg any addiIionel emp10yeeI raquirecl to keep Inot1ice open wbiIe the regular emp10yeeI
ani tIking thar COJDlIM.etmy time EmpIoyeeIanI &ICClUJ'I8&l to take any accrued
compen.IdCllY tJme u lIOOIlU they poIIibly CaD, rather tbanll10wing it to accumu1ate

ll':r--pk -I 1M • P" , ... caeb 'WI1Il1O boun 111--:".1' ".y -. CfIIIl a .... 1IBtut _ CIIIllO,
tile .... ..- ... may haw to do WItboaI allY"'P"" '. ," &It PO...... ,. III PUrI_ nIIIIIIIIlIlIII1l11l11a1y
lIIlIIIIy 1lllfilR tile IIId IIItile JllIIr

iii CAupa .... ClIY time "",IUI1'", ODin cm-goiua bua UIIli1a ""ciUMItD of24O
hours i."""'",,"lded Compenetory tJme WOIkecl in_ of the 240 hour
muimllm wiD be pIicJ eech pay period

.. Adj_bUDtI" Worldal Bolin.

L Sack leave, holiday time, peI'IODIIleIve, VIIC8tioa, IDd otber autbori2led JMid Ieaw
lIhII1 be charged IpinIt Inemployee 0D1y to the cxteat that the emp10yee acIuaI1y works leathan
40 hours cIurins a 7-day work period (or 8S hours in a 14-day work period, if applicable) Tbia
poley lIhII1 be admiDistemf 10U to presemllOClUed sic:t Ieaw uthe higheR priority, with tho
oPber c:atesories fuIlowing inthe order .. out Ibove

U3--~---
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If ;11' ......,. 1cIMddIJ...-.,.bat .... 6exttabaan(wiIIl .. _)

Idn 11IIaIdIJ. tile CIIII)' c:hMpI" 211aar11e1M, IIIIt a
If I' II 6 .. ......,. P'ndII)' _., •• C8Ileclout CllI8D ..... iD I jiiiCf.. _ ....

CllI~. aad ... tIlefta CllI~ tile .......,..... dl8rpd WIth l1li lICk IIPe aad CIIII)' 6baanf6_
IIPe

iL WJ.Jevw (lC""PNe, III eIIIployeo who WOJb OIl a hoIicJay with 1*". r"OIl is to be
giveIllllOther day offwitltin the aeme 14-day pay period Couaty hoIicJay houri tbat the
depIrtmIIot held detelmiues casmot be taken off ~ the c:wrent pay period shill be
C11ftJ1l""M"ed as provided below

'- .. 0...... 0IIIy .............. to -fIoJ-" object to tile ......

.. Exc:apt as required by Fedenllaw or aI10wed by this policy, empIoy_1Illt IIlIJject to
the plan shill receive 0II1y ClOIDpCIIIItory time illlieu of overtime payIIIIIItS

It. In tile .-t tbat a lIQIIIlI:empt &DpIo)ee IIllt IIIbjec:t to the plIn is required or RIlIl-.I
to work 0UbicIe his or bcr IIOl1II8I worIdos houri or on a ClllUIIty holiday, tile employee IIbaIl be
entjtIocI to COilip&IilIlory time at the rate oftimo- anda-haIf, but oaIy to the extent that houri
lICluIlly worked exceed 40 or 8S (as the casemay be) duriDg the work period. The employeo
shill be entitled to OODIJNi ... toty time at aBat tate to the extllDt that the un ofhoun woJked (or
40 [8S, when applicable], wbIcbmir is lea), plua autborized paid leave taken after the
adju .. " .... deacribed above, -.ceeds 40 (or 8S) houri ~ the wotk period

If go II 7· • ..., cIed< llubIlIabdIy IIPe IlIlMaDdly ......... ~ 5111d1110I'M •• JIIf1Ins1 CllI
Wek .., WIlIbd_tbsa 40 10 Ibe __ 110Ire IIIl-a-IIsI( llIIttlle _ f63711aa11
WIlIbdplala pII41c1M.4'.IOIbe ' of1lult..... 0lJII4l ..... , ~ PftlleMa SIS1cIM ....
-. _jiiiCf ...., ...... 110"M". I.""Y~ -'cIbe esmed, bullbe CIIIJlIoJ- ~ 0IIIy CIlIplllId 3
.... I6J.r1lllZllld &MJLiiil11c1M )

If q1Ie 8 .... aadbrillIt 1lII.......... llIllllbl.P'ndII)' lIoIIdIy.llIIt is caUecI ClIIt lbr 10 1Ioun 118
....., _ cape WIth.1Iaod, tile .' ')IlIlIUM WIlIbd42 .... 1O lIe _ 3 of.. sad. bY
••, • , m..bat die _ of 40plaI dIe]llld 1cIM. 41, 10 lie a 16 _ "ale
0' , 5 IIIjm..... 1IIllI116 II 1IDan

d.. CouDty boIicIay hours worked by III ecupJoyee IIllt IlIbjec:t to tile pJan that tile
dqwlmeut held detamiues CUIIIDt be taken offduriDa that pay period shill be OOIMIited bour-
fbr-bour to Bat-rate compensato'y time, which shill be RlpOIted to the Payroll Deputmeat by the
employee and depBrtmeat held not lata' than the t'oIlowqJ pay period or the employee wi» lose
the holiday eubreIy

7, ....... OIII1l1pp1c11 .... to eapIe,_ .bjeet to tile ......

.. No""".npl ~ who _1lIbjec:t to the plan _ not eJi&ible to earn COIIIpOIsato'y
time or "boDus time" illplace of overtime pay They IIIIIst be paid additioDsI cash compeIII&bOIl

114----.-
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for their ovenm. ueech pay period OCCUII ~Ie their SlIIaIy it not IlIbjcct to recluctlOJl If
they wort fewer boun, howewir. ~ employes are not plIid time-md+bIJffor their 0YeI1ime
hourJ

b. They sbaII be compeIISIted with lIdditioaII pay for III 0YeI1ime hourJ at an hourly rite
equal to their JIIdIanteed II1lay for tbe wom penocI cIMded by the mnnber ofboun that they
IICtUIIly \WIbcI duriDg the period However. IIiDcc EMS emp10yeG are routinely IICbechded to
work overtime. they sbaII be compengted for 0WI'time at the IIlIIIUl hourly rite ufor their lint 40
hourJ per week (1.1•• their SW',,1teed weeIdy IIIIry divided by 40)

Co The IIIIry provided for a DOIIfl .... I~employee IlIbjcct to the plan i.not IUbjoct to
reduction beclule the employee worIted her bn40 or 85 hourJ (u the cue misbt be) duriDg
the work period SIIaJy -r not be "clocked" tbr IbIlCDCeS, a!thN.p an employee who wiDfbIIy
mi.- work IS 1lIbje:t to dJScipIiDuy action Tbia misht include UDPIid cIiacipIiauy IIIlJ1ft1Sion or
ta mh '"on.

cL However. payIDWIt of a saIIry i.IIOt auaranteeI ifthe employee cIoeI not wort at III
duriDg the work peiocI An employee IIIldW' the plan who peftHlU DO wom cIurmg a givm
period will not be pUI. carcept to the extent of any IlCClUWlleave that the employee bas previously
eIIDlld UDpaid Ieaw, IIIldW' the Family and MwIical Leaw Act (FMLA) or otherwISe. it
reg"letecJ by tbe same rules that apply to employees who are not IlIbje:t to the plan

Co I!mpIo,yeeIIlIbjcct to tbe plan ICaue VlCItioa, lIic:k leave, and pd'IOIII1leave, and are
entitIwI to leave under the FMLA, on the _ buia u any otbw- employee Similarly. wt. the
employee it IbIWIl ftom WOlfe. the IbIence it cbargeI apinIt accrueIleave on the __ buia u
any othec employee The only clifl'eeuce i.that the IIIary of an employee IUbject to the plan may
not be reIuceI for .w-eel eveoifthe employeo bas DO 1lCClUWlleave--in any work peiod
cIuriog which the employee pedbn d any work LIb any other WllpJoyee. an employee IlIbjcct to
the plan-r be diJcipJiDed or ed tbr ex:ceuive tardineu or abIIeIceI

r. Couoty bo1iday bounI eIIDlld by an employee BUbject to tbe plan that the depaa l1Dllut
beIId detamiutla eannot be taken olf cIuriDs that pay periodlblll be conveteI hour-for-bour inIo
additioDIl VlKllItion time A report ftom the WDpIoyee and deputment held rdectiDg the V'Qfion
c:ndit IbIIIbe IUbmitted to the Payroll Det*taltlll1 not Iat« than the foDowiDa pay period or the
cmpIoyee will 10Ie the holiday eatireIy Thia it the exc1uBive form of compa'IIdion for hoidayB.
DO tepllDe lICCOUlIting of"bollday time" it to be kept or honoreI

Paydays
.. .. All ofIIci"' .. their emp1oyeoB, depaa ImiiIIt headB and their WIIp10yees BhI11 be paid fNfSY
otbe' Friday for the two-weelt pay period endiDg on tbe 'I1IJrJday 8 days prior to tbe payday If
that Friday fiIIII on a boIiday. payday BbaIl be the Jut wottill8 day prior to the holiday

b. At the end of eICh pay peiod, III emp1oyeoB (mdndingnon-ele:ted depallm. heBdB)
IIIIIIt report to their IIIpeIViaor any authorized paid leave they haft tIbn durmg the pay period
Inaddition, III_IIpt employes are to report their ICtUaI working hourJ Thete repolta
IbIII be in a form acceptIble to both the Payroll DepBrtment and Auditor The reportI are to be
reviewed by tbe cIepaI1m.lot held IIId. ifapproved. forwarded to tbe PayroD Department (not later
than 7 days prior to the tbI1owiog payday) for IIIe in J1ieparation of the payroD

:115
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Co Intbe event that OlIOoftbeee JlllYIOIl fepuilS is {jillilled or u.e01lect, • COIleiUd report
IhouId be IUbmiLted DOt later .. the ead oftbe foDowiag pay period Except in aweptIOIIII
-. it wiD DOt be poII'"bIeto COllect tbe payroIIlWOI'dJ IIIa later dille The burden JJ equlI1Iy
011 the departmeIIl held IiId the indivicIuIl employee to avoidfiJlsification oftbe govanmeut
records adIectina IIoun WOIbclIild leave tabn

E'qI II

9. The expeIlIe I1IowaDc:e for aD oftic:ia1s and aD employees isu tbIIows

.. Any Couoty oftic:iII or emplo)ee who is required to use a pelSllIII1 vebicIe wbi1e on
oftic:iII CouDty bi:m'lSs may be entitled to receive JIlI"Ieap IIIthe IntcrDI1 R-.- Semce
aDowabIe deduction for miJeIge. upon submittitas the nquired clocumeatstion to the CouDty
Auditor

b. The officials IiId dIIpIoy_ who _listed in tbe Iection eatit1ed "County Vehicles,"
below, are to be pawidlId with a County 'lIabicIe illleu of mi1eIp

Co ADoftic:iIIs, their employees, IiId tbe emp~ or reserve deputies of other
c1eputmeDts may be eatitIed to tb1I niJJJbur-.t for overJJisbt 1od8in8 IIllf*ises wB travdiiJ8
out ofthe Couaty, beyond a SG-miIe J'IIdius ofWillillDoon Couaty on ot1k:iaI Couoty ..... n •••if
said travel IS approved by tbe empIoyins official or depaabnent held IiId the required
documeatation is suImitted to tbe County Auditor

II. AD ofB.eiaIs, their aup1oyees, or the employees or reserve dciputies of other clq&1iDiidlI
may be entjtJed to per diem reiIJJbuneJJwR for any JDClI1s eateD wbCIIl bav'" out oftbe
CouDty on official CouDty busmess, ifSlid travel is approved by tbe aiipIoyiDa ot1k:iaI
or cIepu bnent bead, IJId the required doc:umeatation is submitted to the Couoty Auditor
No nimbuJle'!JMt sbaD be JIIIde for alcoholic beverages The per diem sbaD be S28 00
per day for <MIl1Iis1Jt travel, and IllI111OU1Jt approved by tbe cIq& tmeIIt held ofup to
$1400 for IIIeII1s on IIIOIit-of-eowrty day trip No receipts _ required for per clem

eo RciJnf!vrJement fi1lm tbe TJljlli'* tllIdpt line item CCMI'J aD "1M meted to
trninina This includes travel to cJeslilidticm, ~ lotIsi"S and tJaiDiug lids
(worbhops, II'IiIIiJws, CllIlflM_

r. Inc:urred costs of peIlIOIIIII caDs mIde on portable teleplrmes, vehicle IJIOWIted
te1ephones, or 1oDs-distanoe telephoDe ICCOlIiJtI 0WDec1 by tbe Couoty sbaD be
reimbursed to the CouDty upon RCeipt of the telephone biD UDpaid bills may red in
withholding aD or pitt of. paychecIt AD COUDty-owDec1 conunJDicetions equipuat,
serviees, IIId 'ICCO'mtSmust be acquired tbrough tbe iIOI'iiiI1 COIIIJty purehtsing proc ••
with apprcmI by the departmeut held, the County Judge, and the purehtsing depIrtmeut
or Auditor uin other purc:haMs

.. For Illy oIJiciaI, their empJoyee. or the &Dp!oy_ or reserve deputies of other
cIepIItmeIJtI to receive c:xpeIIJe aI10wIIIces IIIIdar a , C , or d &bow, the fimda to be IIIec1 to pay
the reimbm-.t must have been appIopriated by the Commissioners Court pnor to the
a:peII. s bems iacurrecl
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... TI'lIIIIfer olfimds out oltbe 1bIIowiDa JiIIe itemJ wID not be aIIowecl
J) 8aIIrieI, 2) Friup Benefita, 3) TI'IiDiD& 4) Vehicle Deductible S) Te\epboDe
TI'lIIIIfer olt\mds iDto tbe above IiDe itema may be dowed, except that fimds wID not be
tuulfelled mto a IIIIry JiIIe item to _Ill avoidableovertime obliptiou that wu-iu tbe
judsm«mt oltbe C.ommiubMn Court-CUMe .. y

c..-,v.....
10. The use olCounty eqwpmeIlt or wbidea for pcnorII1 use II prohibited by law, but becallM
oldie need for specific ofIIciaIs IIbll specific lllIIJIlo1- to respoud to ...... g&0QIelI1Il ui(lbt or on
weekeudl, tbe tbJlowiDg ofJIrisls and employees (with the COIIllUmlICe oltheir depiu lmilUt held)
lite autbOIized to take a COlIIIty vebide to their home at ui(lbt .... W" .... e-ty,_
though this iuvo1vell the lIIe ol a ColIIIty vebide for tnvel to IIbll ftom their home IIlIChday

.. Bleb County CouuuinioDer,

.. The County Sbrritfand paid Deputy Sherifti.
Co Each CoiiItIbIe IIbll plIid Deputy ConIlllNe.
II. Sherift"s lIIId proseeutorI' iD.wItigators.
Co Sherifrl and Qatable', ~ Deputies uadIlr CO'-IitinaI...-r

between die elected o8ida1 and die ~ Court,
r. The Uuified Road SuperiDteacIeat,

• AIry road 8IId bridge employees desip«ted by the UuifiocI RDlId
Supa'hlendeot and appI'O'¥Cd by the Couuuiuiooen Court,

II. The County Main'",_ DIrector

i. One IIIlIiDteIIauco employee cJeoiguIIled by the M.aiDteuIDce Supervisor 8IId appnMld by
die CommisIIionerI Court,

j. The EMS Director

II. County Eveusiou Service
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HoIida,s

lL .. Tbe elltlblisbed holiday IdJecIule for pIid boIidays for the 2000 budpt year is u
tOIlowa

Manin LutbIr KiD8 Day
PresicIents' Day
OoodFnday
Memorial Day

~Day

Labor Day

TImIday •November 11. 1999
1'IalnIday. November 25. 1999
Friday, Novtmber26. 1999
Friday. December 24. 1999
MoDday. J>ecwnber 27, 1999
MoDday. Jauuasy 17.2000
Monday February 21. 2000
Friday. April 21. 2000
MoDday. May 29. 2000
MondaY. July 3,2000
TueIday.July 4. 2000
MoDday. September 4.2000

... IIIdepea ImiiIIb with nau1Ir •• qned IIhifta tbIt t8b 110 ICCOUIIt of. boIiday. 10 tbIt
IIOIDO CiIIIIAojeea _1IOIIIIIIly scheduled for tbIt day IDll otbIn _ not, II 4IIplo)eea IIbd
equdy be given ODe sbift ofplid 1_ [~ Ifsome deputies _ scheduled ftIr Monday.
W .... llY.lIIId Friday duruIB the week ofMemoria1 Day, wbile Olben _1CbedUled for
Tuesday, TbuncJay, IDll SaturdllY.lIIl oftbrm receive the _1lIIOUDt ofpeid .-. - thnuBb
ClIlly half oftbrm worked on the holiday Monday itIdf] This leave should DOnIIIlly be scheduled
IlId taken within the pay period when the npIIr holiday occ:un (lIIId piAably on the holiday
itIeIf) Ifthe depIttmeut is UIIIbIe to ICbedule the employee ftIr a IIDft ofho1iday leave WIthin that
pay period, the time IbaIl be IddecI to another form of IIltborized pIid leave u provided in the
Owrtime Policy above

Co Otba' employees ICbeduled to wort on & paid holiday will be allowed altematiw leave
uprovided in the Overtime Policy above

VI"'"
U. Any cIectecl ofIiciIIl', emplojees.lIIId _-elected depeatmeat beida ud employees, IbaIl
accrue VlICIIion hours II tOIlowa

.. Employees with ... tban five )WIof empto,... wiD accrue tine 8IId eight
buDcbedtbs (3 08) VICIlion hours pili' pay period After COlIII"e'i"8 five )WIof emplojmeDl.
fuur (4) hours VICIlion wiD be aec:rued pili' pay periocI, after ten years ~ five (S) hours
VIICItion wiD be accrued pili' pay penod

It. PIrt-1ime employees wbo ..., DOt temponIIy or seasDIIII , may accrue VICIliOil 011& pro-
I'IItIld basis HOMYllI'. part-tiJPe employees wbo ..., roguJIdy ~ for ... tban 20 hours pili'

i
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Mek .... DOt ICCIlIe my VIlCIlIiml &..... <40 houri per pay period lICCRIfIIl 54 houri
VICldiocI, but 39 repIIdy IdIecluled bcNn 1C1CNe11IiOlbiDa No tempoIaty 01' .......
~ may accme my VIClllion bauD

Co V••• wiD be aecrued CII1the payroU ayItem BmployeeI may cany-over their
IIIlCIued VIIlIticm ""n.. u tbJ10wI

Emp~ with leD than tiYeyem ofemploymeat-8O Houts.
BmpIoyeea with 5-10 YWi. 120 Houts.
I!mployeeIwith 10 01' more y., 160 H<lura

IfIneuployee reMlbeI pvmmum ICCI'\III, 1110tbrtber VIClllion wiD be ICCrUed 1IDIiI tbe empbyee
bat taken VIClllion bauD.

II. EmpIoyeea CII1I11dft wort may tIb vretioa 0lIII sIIift at & time iaIteId of ~,
with tbe approval oftbeir deplatmeut bold.

eo No 'IICati.ocl may be "Iold" or "hooqJbt .. HoMver, to lliIIllCIIIf&I8 cqluy .. to 11M
IlMDoe notice oftbeir Mpmtioa. ~ who leaw COUIIty empJo,meat wiD be pIid
furtbeirlCCrUed 'mtabn \'ICation u of tile dIU oftecmj"tMn

£ If IIIl employee is 011 pIid AdmiDiJtndive Leave peadiDs diIcipIinvy ectiolI. VIOlIIion or
lick boun wiDllOt ICCIlIe cIuriIIs tho period tile fIDpIoyee is 011 '1eaw'" BIIIpIoyw wiD
reeoIve c:ndlt file boun cIuriDa leave period lfho'lbe is rwaond to "IctIve" empIclymd
1tatUI. Ifemployee it tecmiOItted ho'. wiD receiw 1110VIClllion bours fur time CII1leaw

.. leave
13. Ally elected o8iciII', empIoJuf,1DlI1IOIl electeddeplatmlilll beadJ IDlI empJoyeee, IIJaII
IIOllIUe ~ (13) cIaJs oflict leaw per flICIl yell'

L Sick leave wiD ICCIUe lit tbe lite offour (4) houri per pay period Sick leave boun wiD
be aecruocl OD tile payroI1 syItecD hid rick leave it "mdative up to Iixty cIaJs (480 houri)

.. Pvt-time empIoj .. who IIRl not temporaty or rmra", may IIOllIUe rick leave 011& pro-
nted ..... However, patt-time empJo,eer who IIRl qpJatIy .chednW fur ... than 20 houri
per weet rbIIIllOt ICCIlIe my Iict leave ~ 40 boun per pay period 1C1CNe12 houri lick
Ieaw, but 39 fIIlIIIady ICbeduIed houri IICCrUeS DllthiDs No temporaty or JeUOIIII1 empIoyeer
may IIOllIUe IIDY Iict leaw.

Co No Iict leave may be "soler or "bousbt" P.mpIoyeer who leave COUIIly empIoymeat
wiD DOt be pIid for 11m," ICCr1ICld JicIt leave

II. Sick leave may oaJybeuaed fur .. t, .. oftbe empIop:e, to CII'O fbri,,-li'''''' fiImi1y
(u cWined in tho PIIIlIily IDlI MedicIl Leave A1:t poJioy Idopted by Commjraim.. Court), or fbr
plIicl Jeave UDd« tho FIIIIiJy IDd MedicIl Leave Allt, it it DOt IIIl a1tenlate fbnn ofVlClllion or
pehOIII1leave. Sick leave may DOt be convee:ted to another fbnn ofleave to avoid ClIIteriDa
lIIIPIid leave rtatus

1.1.9
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.. The FIIDi1y l1li1 Medical Leave Act poley adopted by 0- II. ·do.-. Court will be tbe
o8icial guule1iDe fbr lIIlrioua ... of cmpIoyee.lIJItenIity IeaYe, IIIopIimI. ibster care pl8cemeat"
01" the IIIlriolu m- of an anployee'. child, IpOUIe or plIRIIt

Jl'1IIIIIlr ... MedIcal LeaYe
14. .. Under the FIIDi1y and Medal Leaw Ad. (FMLA) poley all eIIIpIoy_ will be requ\Ied
to 1110 aD .:crued lick, VlICIIioJJ and __ compe"'OJ)' time to Jane pIIid Iefte .... FMLA
Wbea employees have .... Mted aD forms ofplid Ialve, they IbID be pIIced OIl uapeid laM..
proyided in the JIMLA policy However. IfempIoyeee OIl laMare reeeiviDs WOlken'

C> IDIp6J111ioD, they will receive tIIIt .. their aoIe compenUdion lIIJd will DIitber receive county
pay DOl"..,.s previously IClllIUeclleaw

IJ. At tbe ead oftbe tMiw (12) wwb fbr JlMLA, 01" tbrM"0111 odaer than JlMLA,
cmpIojeeImay be placed on IIIIJllIid leave iftbe cIepai tmeut held can cliIchIIp the reIpOIIIibiIiti
oftbeir oJBce without tbe pm .. eo oftbe tIIIpIoyee HoMwr,llII4'IoY- may DOt be pIIced OIl

\IDPIIid laMUDIeIa they have pmiouaIy abeuUd their eccrued paid Iefte in all CfIteIOiies
lIptl&Ilole to their lIit"etjon

Co As Ions .. an ampIe)ee is OIl FMLA Ieaw 01" *""without ,.,. the ....".,. o6:iIl
or ... tmeul: held may DOt bIro IDlJtber mauJar. fiJll.1imo employee to fiI tIIIt poIidoo, uaIeD
.. lit] authorized to do 10by the Commi'llicmm Court 1I.Iql ... fbr lntermitteGt 1e&w wi1I
be IIrictIy ICI1ltiDized to lIIU'e both compJiIMe wilh JIMLA and mjnjnun cliInIpbon to the
WO!fqIIIce

do While on UIIpIid FMLA 1eaYe, 01" any ot1IIr 1bnD ofUllJ*d leaYe, tbe cmplo,w IblllIIOt
lIOCnIe lIlY WClIIioft 01" IIidt 1e&w 1Ioura or receive pay fbr ........ County hoIidaya

.. Ally fuI1.bme ""'07*' is eJiJib'e fur F.MLA after WIIlS'." DB 12 JDO!dh. of
empIoyma wilh the Couoly'

.. A8y pIR-time employee WOIIdoa fbr the Caualy lit 'eat 12501IaurJ b cIuriaI tbe put
(12) wi1I be jmhMIecJ witbia the FIIDi1y l1li1 Medical Leaw Act poicy adopted by the
Coami Court

OtMrLeaYe
15, .. AJJy aIBdaI or cleplrtwaheld may FIDt }lIid ..... ,1eaw up to two (2) daya per
&caI,.. in 1ddlIi0ll to VlnIion 01" paid _laM ~ leave maybe ..... ooIy fbr
_ oftbe fbIIowiag FuDala ofmlatives 01" close fiieads, 8Uto 1ICCidents, 01" -aeaeY repms
ofhome or IUto8 Bmmpacy Leaw it DOIHllIDIIIIati and 1lIIY not be "sold" or "boo'" ..

IJ. AJJy ot1icia1 01" cleplrtulSlt held may also .... ooe (1) ftoatinB boIiday per 6Ical ,.. to
111cmplojee for prnonal or ",Ii, llJ Mil tlIII The ftoetinB hoiday may be uted for any RIIOIl
otbIIr tban .. or recm.tiOllll The t!oItins holiday it JIOII-tICC'unuktive and may DOt be "IOJd" or
"booJBht ..
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17. L &Ira boIidayI. W Wldler days. public dlIIIten, ofticiaI ftmaIa, IIId IimiIIr OCCI....
tbIt involve die IIIIp""ion of. routiae COUDty h'."11 may 0IIIy be decIlnd by die CouDty
Judp ClI'hiIdnip*'l npJllrtdM

12

b. Ifdle eIDiiCJeIICY ... JIItjon is proloagcll beyoDll7 days, die CommiuioIleR Court ClI'
depeata&lt held may, at their diIcretioD, pIlIllO ~ wboIe ..w.1re not required on
uapIid leave (m wIIic:h ClIII tbe employee may UIO lIlY IICCIUed peid leave)

Co So Ious UIn ofIkle is .... ita eIIIpIo,.s Ire e:qJeCted to be there uaJ-. there Ire
IJ*ial cira .... aces, dillliact &om thole IdlectiDa other empaoy.a, tbIt make their lIlMll ClI'
Iltt........... 'IIIIAIe WhlldIa' In iadividual will be pIicl UDder theIe cim'nt" ......ClI'IIIUIt UIO
I0IIIOform of lIUtborized peid leave, is left to die IIOUIId dilCnCion ofdle cIeputment held

B p ".
II. L ADefisib'e CouDty IIId Precmct oftlciII .. aapIoy __ ,.ur-will have tbe
opportuaity to..-oJ inone oftbe bIIIth beaefit piau UDder the SeIf'-FuDded WiJ!iauwon CouDty
BeDlllitI PrOli- ClI'the Scott md White HMO pIm

b. A Beaefits CuM .... COIIIpOIOd oCtbe CouDty Judge. one Couaty Cammipiooer, md
two "'bDIlIt heeds wiIl.-ve • trustes ofdle WiUiIlD!lOll CouDty Beaefits ProjpiiD Tbia
wuuiltee will act in4:01ll1'1ie_ with the Teua1.oell ao..awwut Code, Chtpter 172, IIeC
172 001-172 01S, Teua Potitieal SubdiviliOlll Uuifbtm Oroup Beoe&taPrOliiiD

Co ADa"I"'" be8Ith pnmium rates will be paid on a pretax buiIdJrouah payroll
cJed!JCllion Tbe employee be8Ith premium rates will be detamiaed eac:h yeer by die WiUiuuon
CouDty Beaefits Co"'''i'lee IIId Ippiooed by die Conmriuionen' Court Tho Couoty wiI fimd
tbe bIImce ofdle total be8Ith pnmium that is over md lIbove the portion peid by die employee

do County md PreeiDct ofIicilll, eIip'blo ~ md eJaiNe redI_ may Il1o COWl'

tbrir efisible depa4em1UDder the .... be8Ith beaelk pIm tbIt they eIeel Tho lppIopriate
fdditionII pr&Dium fbr employee • __ eovenp will abo be deduetecI throusb payroll on.
preta:buia

.. Tho eJisibIe retiree wiD be pnMded bIIIthbcne&ta fbr a BpedfiecI pnIIIium nee. apin,
with the CouDty ftmdlns die bIIance ofdle tota1 heI1th premium Tho miree may lI8o_their
eliaible dire' :Iod' tor an fdditionII spflllified pi • •w rate. A miree is de6ned • a bmer
emPoYee who reeciveI Teua CouDty _ DisIrict Relit ..... 8yItem (TCDRS) p&IIion beadt
JIlI)II*III _was ClOYInCI by die pIIIIl at tbe time ofl...... Tho Couaty wiD Itop Dunaee
ClOVCI'IlP on tbe mine when a) the mine beeomes efiaib!e tor Medieare ClI'b) the miree Ida to
.... the required ICt pnmium Anyone that rItind belbre April 1, 1994 will have bealtb
inIunDce eovenp uadllgellY&lty (70)

I'. AUofIicjell, theiraupIo:y_ md &DPIoY'- of other depaatIIiiiitJ that work over eiaf'tceu.
(18)bourJ per week, per,.., Ire required to perticipate inthe T_ CouDty md Distriet
Relit&DiiUl SY*m Tho Payroll Dept Ibd deduct the required IiIIOUiIt &om the employee'l
IIIIry IIId the Couaty Ihd IIIIb die required Couaty eontribution Tho CommiIlioNl". Court
hu lPjlOiated die Direc:tor ofPayrollIlld ~ • CUJtocfiaa of the CouDty RdiJ .....
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Sys&em. TaJ4lOfIIY worbra may be ""nill"elI fi'om plllieipatloD .. proYidecl by Rititeweut
System r."lations

28. .. InCOdIJ"iemewith tbe T_ Wocbn' CowpeaIIIioa Jmunooe Act. aD Wim.mll)D
CouIIty tIIIIp1o,eea Ire provided WOIbrI' Compenrtloa covenge.

b. The Couuty'aClOWI9 is provided tbnluah tbe T_ AaaociaticM1 of Co"'., WOIbn'
~ Claims FuDd More iIIformatioD ebout Worbn CoaIpwatiOll rigID may be
obtIIiued fi'om tbe T_ WOlbri Compenaatloa Commi'lliM, or by ClIIIiDI (512) 448-7900, or
by """"Cdug the WiJIitmaon CoulIty Employee Beae8ta Depu ImeIIt

Co The WiJIimuon CouIIty Employee Beae8ta DepertnIa will report aD qurieI to tbe
Tbird Party AdmiDiatntor for the T_ Auoc:iation ofComtiea WOIten' ~ CIaiDII
FuDd .. tbey .. reponed CIaima for 10IIt time lire fbrwIrded to tbe T_ Wocbn'
ComiMDaatloa CmnniNkm by tbe Tbird PIIrf;y AdmilIiIttIIlor

ANNis ........ IT •
2L InCMIJI'i ....... with tbe T_ Departmeat ofTrlllllpoUltioD'. "'IP"atloas tbt clnJa md
aIcoboI teI'iD& WiDi_ Couaty CIdp10yeeI or potdItWI CIdp10yeeI who poaBII CDL
(Couwac:ioll) lieeaIu ad operate CouIIty owned equqMhu or wbideII are IUbJect to ...
employment, raadom, ad )IOIHccidu t-tins PoteaIiaI empJD,eea oftbe WiJIiemI9D Couaty
Shdf'a De.piam-t are IlIbjeclt to ...-mpIoymeat teatlas F.aIpIo,eer of the Ewer ..... '
MedicII Service are IlIbject to pre-empIoymeat, I'IIIdom ud JlClIIHc"id'mt t-tins AI ~
are subject to teIItiDa 011 j60bIbIe caue to IUIpllCt iDtoxicatloo wbiIe on duty

21. An P.mployee AMi........ Prupm (EAP) is awiIIble to eJiaibIe WilIiamIom CouIIty
Employees ud their eIisibIe depeacIem The RAP may be UIed tbt iDdividuIJ, conftdentjal
t1'NWMft ofwork-nUted or perIOIII1 problema It IIIlly aIeo be utibed, Itthe JUPllI"isor"
d.&adioD, .. t1'N'''eut tbt various worIt-nUted penoDDel prob1eoN

23. WiJtienwon County wiI comply with aD Fair lAbor StlDdardl Act Rules ad Jl.d,tiou
BmpIoyee recorda wiI be JIIIintained tbr. miDimum offour (4»)'NO" II.Mated by the Act
The Couaty is IIIEqual 0pp0rtuDity Employer ad wiD aIeo comply with the ~icIIIII With
DiIIIbiIiIieI Act ud the Family ad MedicII Leave Act WUJlenw"Il Cowdy his adopted a firm
poticy oa rexuaI hIn_ ad wiIlllllt toIaate IUCh behavior

WHEREUPON MOTION MADE AND SECONDED, the ORDllll ADOPTING mE 2000
WILLIAMSON COUNTY BUDGET -)lIIIIlld on a vote of _ tbr. _ tpirwt '1bia
ORDBll beioa adopted, the County 1udp illUthorized to rip. tbe 0lU>BR ud the Cowtty C1edr:
is iDatructed to record the ORDBll aod tbe Budpt inthe oOk:W milIutea oftbe CommiIIIioDen
Court
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CDIIIISSIOMDS ADJ01l'kldD TO BDCOTIVB S88SION AT 10:02 1..11. ON TUJlSDAY,
Nay ..... 2, 1999•

• ,..".. ITIlII • 18

Discuss persOMe1 (EXEClJTIVE SESSION REQUESTED as per VTCA Goyt Code sec
551.074 pertaining to persgnne!).
No action was taken in executive session.

AQRIIDA ITIlII • 19

Discuss real estate acquisition (EXECUTIVE SESSION R'RQ!TE.QTEPas per VTCA
GQyt. Cgge s~c. 551.972 pertaining to real property) .
No action was taken in executive session.

AQRIIDA ITIlII • 20 •
Discuss pending litigation: Heather NlCQl. Bpse VI. Williamson COun~y, City
of Georgetown. et a1 (EXECUTIVE SESSION REQUJSTIID as per VTCA Goyt Code sec.
551.071 pertaining to consy1tation with attorney,
No action was taken in executive session.

CC*IIISSIODRS COURT JlBCOIIVDBD ftOII BDC1JTIVB S.SSIOR AT 11:22.5 1..11. OR
TUJlSDAY, NaVDlBD 2, 1919.

Discuss and take any appropriate action on persOMe1 matters.
Moved: Conunissioner Hays
Seconded:
Motion: To approve payment for compensation time for Treasurer Department
employee.
Vote: Motion died for lack of a second.
No action was taken on this agenda item.

123
MIIIlD. ITBII • 22 •
Discuss and take any appropriate action on pending litigation: Heather
Nicole Rose ys. Williamson County. ~ity of Ge~town. et al,
Moved: Judge Doerfler
Seconded: Conunissioner Limmer
Motion: To retain Dietz and Associates to represent Williamson County for
pending litigation; Heather Nicole Rose vs. Williamson County, City of
Georgetown, et a1.
Vote: Motion carried 5 - 0

----- -- -- ,,-

.Uin ..


