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AGENDA TITEM # 31 August 25, 1998

Discuss and take any appropriate action on bill from Cityv of Austin Electric

Department for railroad crossing arm at Southwest Parmer Lane and Northwest
railroad crosging.

Moved: Commissioner Boatright

Seconded: Judge Doerfler

Motion: To approve payment of $10,590.33 to City of Austin Electric
Department from Road and Bridge right-of-way fund.

gotl'.e: Motion carried 4 - 0 with Commissioner Heiligenstein absent from the
ais.

< Clerk copy here >

City of Austin Law Department
Norwood Tower » 114 West 7th Street Andrew Martin
P.O. Box 1546 City Attorney
Austin » Texas 78767-1546

Phone ¢ 512/499-22638

Founded by
Republic of Texas, 1839

Writer's Direct Line Writer's Fax Line

(512) 499-2181 (512) 499-6490

August 13, 1998

Williamson County Commissioners Court
Attn: Judge Doerfler

710 Main Street, Suite 201

Georgetown, Texas 78626

RE: Rerouting City of Austin Electric Department
Distribution facilities for Railroad Crossing Arm
Minute order #83749
Balance Due: $10,590.33
Our File No: 38969

Dear Commissioners Court:

Austin Energy of the City of Austin has referred the above-referenced bill to our office
for collection. Qur records indicate previous request for payment has been sent to you, however
the account has not been paid. Please be advised that no further notices will be sent prior to filing
of the lawsuit. If you should have any questions or need further assistance, contact our office.

Sinceretly,

Molly D. Shannon
Assistant City Attorney R
Law Department ' 115
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City of Austin Law Department
Andrew Matio

Norwood Tower » 114 West 7th Sreet
P.O. Box 15“ Cw m

Austin » Texas 78767-1546

Phone » 512/499-2268
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Writer's Direct Line Writey's Fax Liug
(912)499-2181 (512} 199=5490

August 18, 1998

; Ms. Mary Clark BY FAX 248-3243 \
Williamson County Commissioners’ Court e

N
£ .

Re:  COA Filc 38969
Rerouting City of Austin Electric Department
Distribution facilites, SW Parmer Lane and NW Railroad

i
i Balance duc: $10,590.33

Dear Ms. Clark, : X

Ilarry Schriber, ph, 322-6452, of the Electric Department provided me the
information that the work order for this project was “set up™ on April 15, 1994. He also
informed me that the work was completed in July of 1994. He said that he has full Sme )

’ sheets and other particulars if that should be helpful. | |

Please do not hesitate to Ict me kiow if you need further clarification. We look ‘
forward to hearing from you. Thank you for your attention 1o this maiter.

. Sincercly,

' Molly D. Shannon ‘
Assistant City Attorncy : '

RECORDERS MEMORANDUM o 1{
All or parts of the text on this page was not |
clearly legible for satisfactory recordation. . l
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RECORDERS MEMORANDUM
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clearly legible for satisfactory recordation.
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May 7, 1998

Williamson County Attorney’s Office
405 Martin Luther King #3
Georgetown, Texas 78626

Aren: Dale Rye

RE: Re-routing City of Auetin Electric Department Distributian
Facilities for Railrcad Croesing Arm _

Balance Due: g.25-98
Our File No: 3IBYES - .
Dear Mr. Rye: C. “%‘ 995'7

Our records indicate that a previous requeat for payment has been
sent to you, however, the above referenced account has not been
paid. Please be advised that 2 lawsuit will be filed against yom
on or afrter June 6, 1598, if a payment in full is not received cem
or before that date. In the lawsuit, the City of Austin will
petition the Court to award the City court costs and such
interest to which it may be entitled.

No further notices will be sent to you prior to the filing of ths
lawsuit. Please reference cur file number when inquiring about
the account.

Sincerely,

Melanlie A. Kroll
Claimg Division

MAR: sdt Al RECORDERS MEMORANDUM
cc: Commissioner Greg Boatright cmﬁyﬁbﬁgmﬁsﬁnmmmm
satisfactory recordation.
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May 7, 1998

Williamseon County

60C N. Bell Elvd,

Cedar Park, Texas 78613 '
Attn: Ccommissioner Greg Beatright

RE: Re-routing City of Austin Electri¢c Department Distributiom
Facilities for Rajlroad Crosging Arm
Balance Due: $10,590.23
Oury File No: 38965

Dear Commigsioner Boatright:

Our records indicate that a pravious reqgquest for payment has been
sent to you, however, the above referenced acgount has not been
paid. Pleasc be advised that a lawsuit will be filed against you
on or after June 6, 1998, if & paymant in full ie not received on
or before that date. In the lawsuit, the City of BRustin will
petition the Court teo award the City court costs and such
interest to which it may be entitled.

No further notices will be sent te you prior te the £iling of the
lawsuit. Please reference our file number when inquiring asbout
the account.

Sincerely,

Melanie A. Kroll
Claims Division

: RDERg
MAK:gdt f;"wm“ﬂbm,“ ORANDUM
Piﬂy leg,b,e quon this Ppage Was no¢
mﬂ'l‘hﬁo"‘
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February 12, 1998

Willisamson County

600 N. Bell Blvd.

Cedar Park, Texamr 78613

Attn: Commigsioner Greg Boatright

RE: Re-routing City of Austin Electric Department Distribution
Facilities for Railrocad Crossing Arm
Location: SW Corner of Parmer & NW Railroad

Cur File No: 38969

Dear Commlieaioner Boatright:

The Electrie Utilivy Department has referred ths above referenced
bill te this office for initial collection.

The amount of $10,5%0.33 must be paid within thircy (30} dJdays
from the date of this letter. Flease make your check or money
order payable to: CITY OF AUSTIN, and mail to:
CLAIMS DIVISION
P. ©. BOX 0096
AUSTIN, TEXAS 78767-0096

If you should have any questions or need further ascistance,
contact our office at (512) 499-2233,

Sincerely,

Melanie A. Kroll

Claims Supervisor RECORDERS MEM
MAK : sd A0 bas ofthe exton this page v
:8dt Clearly iegible forsaﬁSfﬂcmrymm::: oy
on.
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‘City of A-stin -

Founded by CongreBy. Republic of Texas, 1830 )
kunicipal Building. Eighth al Colorado. P.O. Box 1088. Austin, Texas 7876+ Telephone S12/4003 »
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" May 20, 1996 ‘

; |

n _ Williamson Counry o
' 600 North Bel| Blvd. .

¢ Cudar Park, Texas 73613

Ato: Cormmissionar : Greg Bostwright |

RE: Inveice 1{0-0061166 Re-rgute Ciry of Austin Elec. Dristr. Facilities
% Soutbwes: corner of Pamrer Lane and Nonhwest Railroad for Railtoad crossing arm.

Our records {ndicate thar payment on the following invoice 110-0061166, dated 171296, in the

amount 310.550.33 is now over 120 days old. | 1*
. Please check your records w determine if this invoice has been paid. If vour remittance has not b
bt been senL please sent it to:
A Ciry of Auarin Flectric Urility Department l !
. Account Receivable t)o
. P.O. Box 351) ‘
! Austin, Texas 78764
i I
If your remittance has been sent. please disregard this notice, If you require additional information,
please call me ar 322.64569.
A Sineerely, 5 i
PR N
& .
cLan \
Financial Anlyse It H
T & D Financial Services A
Eleerrie Utiliry Deparnment "
RECORDERS MEMORANDUM
All or parts of the text on this '
clearly legible for satisfactory ey "
satisfactory recordation. ,
M ,
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City of Atstin

Ccongress, Republic of Texas. 1830

December 2, 1996

Mr. Eugene Taylor
Will{amson County Artomey
County Courthouse
Georgetown, Texas 78626

Re: QClaim for Reimbursement for Cost of Utility Relocations - $10,590.33
Dear Mr. Taylor:
The City of Ausun Elecrric Utllity Department sent che attached invoice in the

amount of $10,590.33 and accompanying documention to Willlamson County for
reimbursement of the ¢ost to relocate utility on the Parmer Lane road widening

ounded by
Municipal Building. Eighth ar Colorado, PO. BOX 1088. Austin. Texas 78767 Telephone 512/4

project. It is our understanding that Williamson County is responsible for these costs

pursuant to the terms of a Farm to Market Right of Way Contractual Agreement

with the State Department of Transportation (Minute Order No. 83749). This claim

for reimbursement was submitted to Williamson County almost a year ago, and we
have had no meaningful response. :

Please advise the status of this claim and the positlon of Williamson County with
respect t0 reimbursing the City of Austin Electric Utility for these costs,

Thank you for your atiention to this matier. If you have any questions, please do
not hesitate to contact me.

Sincerely,

dh‘ KECORDERS MEMORANDUM

David C. Petersen
- All or parts of the text on this
Assistant City Attorney clearly legible for satisfactorypf:?&on:

cc:  Kitty Mclane
J. Gooding
D. Ploeger

Department of Law/Electric Utility Section - 721 Barten Springs Road, Austin TX 78704
Telephone: (§12)322-6513/Fax: (512)322-6037/E-Mail: petersen@electric.austin.tx us
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City of Austi T |
Founded by Congress. Repubdic of Toexas. 83y .
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HEY June 28, 1956
4 i
. Williamson County Auditors ' '
i 710 Main Strect, Suite 303 .
. Coeorgetown, Texas 78826
Re: Inveice 110 0061166 Dazed 1/12/96 i
. Arttn: Julia Hiilhouse '
hk
e This letter is in regard 1o our conversation this alicmoon Tuesday, June 6, 1996 gn the sttached invoice
' 110 0061166 for Ra-route City of Austin Electric Distr. Facilitics @ the southwest corner of Purtner Lang
and Northwest Railroad for railroad crossing arm. This bill was original seat to the 1°X-DOT by mistake,
they in rcturn told us fo send it 10 Commissioner Greg Bogtwright. .
|
If you can help mc with getting this invoice paid, I would rcally appreclate it very much. T have been o
calling and writing anyonc that would listen to me.
7
- If you have any questions regarding this invoice, plcase call me at 3226469,
Sincerely.
! " ~_ - ‘;L (-:’..--4" - 1
I A
o Kitty Melank :
Financial Apalyst 11
T & D Fiscal Services Section
M i.h
P’ RECO
§ Allor g RS MEMORANDUM
OF parts of the text on this page was
g clearly legible for sariss; ot
' actory recordation,
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All work was done by the City of A:Lmtin Electric Departmant personnal excapt for the instailatian
of poles and anchors which was accomplished under separate and continuing contracts whereby
#are is developed the lowest available cast commansurate with the service required.

oy gl 'd peveser2lS ‘ON Xvd 1430 My NIL1SOW 30 ALIO  Kd S€:21 3Nl 98-81-3W
: “ P %o- Pole Top insulator 4 aa 2.850 11.40
e 'Rma;:lluw E’r;::'-?w LBS Uit §(__ g .. A rﬁo 12.48
iy point . es. 020 15.7
. L Washer Curved 3 1/4 x 1/4 inch 17 o, o.;ao 1;.45"
;.. Washer Square Galv 2 /4 x 2 1/4 inch 20 . 0.180 3.20
* Clamp PG 1/0 1o 98 ACSR- - 1 Beit 9 en, 1210 10.89
[+ Connector Spiit Bolt 92 Stranded Copper 1es 0.520 0.32
§4 Gond End Praform TDACER T S $740 Ayt
iy ea. 1.74 8.70
: 4" (asuigior Pin Type 795 MCM " 13 ea. 3,000 39.00
k- Moulding Ground Wire & foat section 4 es. 1.820 7.88
.. Shackle Ancher 4 ea 3.070 1228
3 StepleGalv1.12inch  pb 2k 0.560 1.2
X: e Copper Bare SO 48 2 Ta00 .24
alw Per Dare 1. 38.24
| ;! - Anehor Disk Tubeco 1 x 24 inch . 5 ea. 34 910 174.55
1« Rod Ancher Tubaco 1 inch x 10 feat § ea 33260 168.30
|| \Wie Guy V8 inch 50 0.500 25,00
| .. \Wire Guy 718 inch . 148 ib 0.520 78.96
Al Totsl 1,685.88
§i.. LaBOR
L
| 1 Distibution Eiec. Supv | @) 47.50 hours 21.580 /hr 42425
| i Diswibution Eiectrician Il (4) 76.00 hours 17.890 /hr  1,336.84
| ..~ Cable Splicerll (%)) 28.00 hours 17.640 /hr 493.92
' '_“' mﬂm"ommemo”rlgrslg " 1) 8.50 hours 11,960 /hr 101.68 &ﬂa&r
) $ - R
SN Total 484200
-
¥ rRanspoRTATION
L MGMT TOTAL
CODE UNIT DESCRIPTION HR'S RATE COST
G700  ©3GS82  Truck, Service Bady, Aprial 50-86 f  29.50 32.89 82.39
C ot K250 71K188  Trailers, Special Purpase 8.50 221 10.71
. Pe4D 21PS70  Truck with Service Body 28.50 11.41 40.91
& G701 86G121  Truck Servica Body, Asrial 50-59 f 8.50 3141 39.91
' P840 80P613 Truek with Service Bedy 8.00 10.80 18.60
i
f':i Total 17282
. CONTRACT CHARGES
.- RECORDERS MEMORANDUM
All or pants of the ext on this
' Electric Utility Construction Inc. - : ; O TS page was not
'" Contract laber and equipmant Hearty legible for satisfactory recordation. 2,473.00
’f Total 247200
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Founded DY CONGréee Republic of Texas. 1838 . . .
Municipal Building, Eghih a1 Coloradio. P.O. Box 1088, AUSHn. Texas 78767 Telephone S12:488-20p

i
..,

[ |
April 3. 1996 ‘

Williamscn County : l
‘Uo '— ull ‘1“- o e ! 1
Cedar Park, Texas 78613 ) | \

¥

RE: Invoies 110 0061166 Re-route City of Austin Blec. Distr. Faciliciea

Attn: Commisaicmer. Greg Boatwright

Cur records indicate that payment en the following isvoice 110 0060294, dated
01/12/9€¢, in ths amom: $10,59%0.13 is now 90 days old,

Please chack your reccrds to determins if this invoice has been paid. If your
renittance has not been eent, pledse send it to:

City of Austin Blectric Utility Department
Accounts Receivable
P.O. Box 3513
Auscin, Texas 74764

If your remittance has been sent, Piease digregard this nporice. 12 your
require sddicjonal informatiocm, please call me at 322-6469.

Bincexely,

[————

See actachnancs

RECORDERS MEMORANDUM
All or parts of the text on this page was not '

learly legible for satisfactory recordation, o
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iy LOR DESCRIPTION
C[u ] s0r Tuo | 33 I i
- o $10,35%0,33 Re-route City of Auscin Elec. Distr. Facllities t

08/18/98 13:55 FAX 512 244 1071 CO COMM PCT 1 ey

AILL TO
Name ! lfilliuln County

Addry N. Beil Blvd,
t
S&,;lp:c'd“ Park, Texas 78613

" SEND PAYMENT m
City of Austin Elesctric Ueility Dap

Attn: Accouncs Receivable
P.O. Boxy 3513
Auatln, _TX 7.? 64

rhe cont undnr 11900757 to rlroutu Cicy of Austin Electric Deparztmant Distr oD
facilities at the Southvest cornar of Parser Lane and Northvest Railvead for rasilrosd

(o) 512 322-6452 .
ot _ RECORDERS MEMORAND 125{
nancial Bervices All oerﬂwthmmkpmmm ;

) clearly legible for satiMqry recordation,
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. : SUMMARY OF COSTS
Enginesring '
Mateorisls
Labor
Transportation
Contract Charges

Net Cost
ENGINEERING
Right of Way Agent il (1) 8.00 hours
Engineering Support Spec. il (1) 4,00 hours
Enginaering Tech IV (1) 1.00 heurs
Survey Halper (1) 18.00 hours

Instrument Teeh | (1) 12.00 hours
Survey Pacty Chief (0 10.00 hours
Survey Manager (&) 12.00 hours
Engineering Support Supv | {1) 0.50 hours
Payroll Additives - 75.65%

Totel
MATERIALS
Paole, Wood 40 feet 1 ea.
Pole, Wood 45 faet 1 ea.
Pole, Wood 50 feet 2 =,
Boll Double Arm 578 x 14 inch § et
Bolt Eye Galv §8 x 12 inch 1 ea.
Bolt Machina Square Head 3/4 x 12 inch 6 ea.
BoR Machine Square Haad 3/4 x 14 inch 3 s
Bolt Machine Square Head 8x8 x 12 inch 17 ea.
Dead End Preform for &8 Inch guy wirs 8 ea.
Dead End Preform for 7/16 inch Quy wire 12 ea.
Guy guard 7 fest 3 sa
Guy Hook 34 inch 3 e
Guy Hook 58 inch 3 sa.
Insulator Spoo! 3 inch 6 ea
Insulgter Guy Strain Fiberglass 8 it 3 ea
Nut Eye Galv 3/4 inch 2 ea.
Pin Adapter for 5/8 inch belt § s
Pin for insulator 1 x 8 inch 4 sa.

1
iy | dU AlIa

T City of Austin Electric Departm ¢
- ¢ -

The cost undor Uﬂ% fo rerouta Clty of Austin Electric Department dilh'ibuiian facilitios at the i {
or of Pdlimer Lane and Northwest Rairoad for railroad crossing arm, '

1,437.08
1,865.66
4,842.08

172.52
2,473.00
1059033

12.43 /hr
18.07 /nr
14.38 /hr
922 /hr
10.72 Inr
11.64 Ihr
2124 /hr
18.82 I hr

150.000
194.000
226.000
1.520
2.200
1.410
1.560
0.740
1.690
3.800
3.280
8.630
1.450
0.940
31.420
1.530
2.830
2.630

@12

Hd b2y
W 95‘9!-&, 4
.':. |

0l

RECORDERS MEMORANDUM
Al or parts of the text on this page was
clearly legible for satisfactory mo'd}f*

74.58
72.28 ¥
14.38 Ol

147.52 d
128.64 -
116.40

254.88

9.48

81814
145706 |

[ ]

150.00 ]y
194.00 o
452.00 '
780

2.20

8.46

4.88

12.88

10.14 '
45-60 1
8.04
18.09

5.64
9426 t

1418
10.52

126 -
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. LABOR ADDITIVES ' Y
) indirect 81.00% !
Fringe Beneflis 14.85%
.'_ © . Total - T 75.65% - . '
Records for this Bl may be audited st The City of Austin, Electric Utility Depertment i
721 Barton Springs Road, room 438, Austin, Texas 78704-1194 '
!
#
- |
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.‘ A
3| ]
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et L. The City of Austin Electric Department . - T "
The east under 11800787 10 reroute Cily of Austin Elgctric Departmant distribution faclities at the |
southwest comer of Paimer Lane and Northwest Railroad for raliroad crossing arm.
SUMMARY OF COSTS ,
Enginesring 1,437.08
Materials 1,886.86
Labor 4,342.00 |
Transportation 172,52 RECORDERS MEMORANDUM
All or parts of the text on this page was not
c Chargea 2,473.00 clearly legible for satisfactory recordation,|
Net Cost 10.580.33
ENGINEERING !
Right of Way Ageat || (0 6.00 hours 1243 /hr 74.58 ;
Enginesring Support Spsc. 1l (1) 400 hours 18.07 /hr 72.28 o
Engineering Tech IV 1) 1.00 hours 1438 Jhr 14.38
Survey Helper §)] 16.00 hours 922 /'tr 147.62
Burvey Instrument Tech | (1) 12.00 hours 10.72 I hr 128.54 j
Survey Party Chief {1) 10.00 hours 11.84 /hr 118.40
Survey Manager (N 12.00 hours 2124 I'iw 254 88 |
Engineering Support Supv ! 1 0.50 hours 18.92 /hr 9.48 818.14 {
Payroll Additives - 75.85% 61882 ,
Total 143708 n
b
MATERIALS X
Pole, Wood 40 feat 1 ea 150.000 180.00 ;
Pole, Wood 45 fest 1 ea 194000 194,00
Pole, Wood 50 fast 2 ea. 228.000 452.00
Bolt Doubie Arm /8 x 14 inch 6 ea. 1.520 7.60 f
Balt Eye Galv &/8 x 12 inch 1 ea. 2.200 2.20
Bult Machine Square Head 3/4 x 12 inch 8 ea 1.410 8.46 |
Bolt Machine Square Head 3/4 x 14 inch 3 ea. 1.560 4,068
Bolt Machine Square Head 5x8 x 12 Inch 17 sa. 0.740 12.58
Desd End Preform for 3/8 inch guy wire 6 es. 1690 10.14 i
Dead End Preform for 7/16 inch guy wire 12 ea. 3.800 45,60 i
Guy guard 7 feet 3 ea. 3.280 .84 |
Guy Hook 3/4 inch 3 ea 5.830 18.89 N
Guy Hook 8 inch 3 ea. 1.450 435 »
insulator Spool 3 inch 8 es. 0.940 5.64 .
Insulator Guy Strain Fiberglass 8 1t 3 ea. 31.420 84.26 t
Nut Eye Galv 3/4 inch 2 o3, 1.530 3.06 .
Pin Adapter for 5/8 inch bolt § ea. 2.830 14156 |
Pin for Insulator 1 x 6 inch 4 0. 2.630 10 &» 128
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Hold public hearing on Amended plat of Lots 1,2 &3, Block A, Four T. Ranch,
Section One.

AGENDA ITEM 32 August 25, 1998

At 10:15 a.m. Judge Doerfler announced public open on Amended plat of Lots
1,2 & 3, Block &, Four T Ranch, Section One.

County Engineer Joe England and the court discussed the 20’ road widening
easement recorded in Cabinet K, Slides 394 & 395 noted on plat on Lot 1A
fronting Ranch-to-Market 2338.

At 10:19 a.m. Judge Doerfler announced public hearing closed on Amended plat
of Lots 1,2 & 3, Block A, Four T Ranch, Section One.

AGENDA ITEM 33 August 25, 1998 *

Consider granting plat approval to Amended plat of Tots 1,2 &3, Block A, Four
T Ranch, Section Cne.

Moved: Commissioner Boatright

Seconded: Commissioner Mehevec

Motion: To grant plat approval to Amended plat of Lots 1,2 & 3, Block A,
Four T Ranch, Section One.

Vote: Motion carried 4 - 0 with Commissioner Hays absent from the dais.

AGENDA ITEM 34 August 25, 1998 *

Discuss and take any appropriate action on court meetings for September 15,
1998 and September 22, 1558.

Judge Doerfler advised he and Commissioner Boatright will be attending a
Health Benefits conference on September 15, 1998, and Commissioner
Heiligenstein will also be unable to attend the Commissioners Court meeting
of September 15, 1998.

Judge Doerfler and Commissioner Heiligenstein will be attending a TAC
conference in Fort Worth on September 22, 1998.

Moved: Commissioner Hays

Seconded: Judge Doerfler

Motion: To cancel Commissioners Court meetings of September 15 and 22, 1998.
Vote: Motion carried 5 - 0

AGENDA ITEM # 35 August 25, 1998 *

Discuss and take any appropriate action on TCDRS plan options for 1999.

Moved: Judge Dcerfler
Seconded: Commissioner Boatright

Motion: To take no action with TCDRS plan options for 1999 remaining the
same as 1998.

Vote: Motion carried 4 - 0 with Commissioner Heiligenstein absent from the
dais.

< Clerk copy here >

129
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vo. 0099::::6'78
Texas County and District Retirement System

Mailing Address: Austin Telephone: (512} 328-8889
P.O. Box 2034 Toll-Free: (800) 823-7782
Austin, Texas 78768-2034 Benefits Department Fax: (512) 328-8887

Administration and
Communications Department Fax: (512) 328-8708

August 14, 1998

TO: COUNTY JUDGES AND GOVERNING BOARD CHAIR OF
TCDRS MEMBER SUBDIVISIONS

FROM: JOSEPH CANNON FROH, DEPUTY DIRECTOR '
MEMBERSHIP COMMUNICATIONS

RE: RETIREMENT PLAN CHANGES

We provided you in May of this year information describing certain TCDRS
retirement plan options available to your subdivision. We also noted that you
should provide us with an order/resolution before the end of this year if you elect
to adopt any of these options with an effective date of January 1, 1999.

Our records indicate that we have not received an order/resolution from you. If
you do not intend to adopt a plan change, we would appreciate your completing
the enclosed No Plan Change Notice to that effect and returning it to our office.
Alternatively, if you have adopted, or intend to adopt a plan change, please
submit your executed order/resolution to us before the end of the year. Orders or
resolutions submitted after the end of the year cannot be accepted under
governing law.

Please recall that TCDRS representatives are available to meet and discuss with
you all available plan options. If you desire such a meeting, or would like to
discuss your options by telephone, please contact the TCDRS Membership
Communications Department.

Again, if you have elected to make changes in your plan we must have your
order/resolution before the end of the year. Alternatively, we would appreciate
the return of the enclosed notification if you do not plan to make any changes at
this time.

JF/im
Enclosure
cc. TCDRS Corresponding Officials w/enclosure

Physical Address: 1
901 MoPac Expressway South « Barton Oaks Plaza [V, Suite 500 * Austin, Texas 78746 3 O
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ADCR PLAN

Submit this form only if you are making no changes in your ADCR plan for 1999. If
your subdivision is adopting any new option, right or benefit, you must submit the
appropriate order/resolution. Please refer to the instructions for more information, or
call TCDRS.

PLAN RATES FOR 1999
(Please refer to your 1999 Exhibit A for correct contribution rates.)

My subdivision chooses to make no plan chanées for 1999. We understand that our employee
and employer contribution rates for 1998 will be:

Employee Contribution Rate of
(from Line 1, *Present Plan” of Exhibit A)

Required Employer Contribution Rate of
(from Line 8, “Present Plan” of Exhibit A. Do NOT include your
Supplemental Death Benefit cost in this total.)

Complete the next line only If your subdivision’s governing board has previously
authorized by Order or Resolution a higher optional employer contribution rate. First-
time authorization of a higher optional employer rate must be executed by adoption of a
governing board Order or Resolution and the completion of Form ADCR-3B.

Elected Employer Contribution Rate for 1999
{Please see footnote below.)

‘CERTIFICATION

Only the official correspondent, County Judge or chair of the governing board may sign this form.
UNAUTHORIZED SIGNEES WILL NOT BE ACCEPTED.

Wl”iﬂmSDﬂ COUH'I'U

Subdivision Name / Subdivision Number
doha © Doerp[er Coonty Jud, g
Name of Authorized Signee /Title Y

Sigpatu

- C %0712& 3-25-9%

™) Employer contribution rate should equal the greater of the whole percentage rate (e.g., 4%, 5%, 6%, 7%, 8%,
9%, 10%, 11%) that has been adopted previously and must be greater than the required employer contribution

rate for 1999. 131
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AGENDA ITEM # 36 August 25, 1998 *

Hold public hearing on 1998/99 county budget including proposed salaries,
expenses and allowances of elected officials.

At 10:35 a.m. Judge Doerfler announced public hearing open on 1998/99 county
budget including proposed salaries, expenses and allowances of elected
officials.

Judge Doerfler explained some proposed changes to the proposed budget hand-
out.

Precinct #4 Constable Marty Ruble requested all 8 county vehicles be allowed
to be driven and parked at the homes of the Reserves when they are not on
duty.

Commissioner Mehevec stated he had no problem with Constable Ruble’s request.

Executive Director Georgetown project Big Brothers/Big Sisters program
Barbara Pearce asked for §$25,000.00 for seed money to begin a Williamson
County branch.

Commissioner Hays stated he thought this was a worthwhile project.
John Wise and Commissioner Heiligenstein addressed the Y2K problem.

John Willingham discussed proposed salary re-evaluations when questioned by
various court members.

County Road Superintendent Greg Bergeron requested a change in operators
salaries.

First Assistant County Attorney Dale Rye discussed part-time workers being
paid for holidays.

County Auditor discussed a $28.00 per diem over-night stay meal policy with
$14.00 per 1 day trip.

District Clerk Bonnie Wolbrueck suggested the consideration for cost-
effective measures and felt the per diem would save time for each department
and the Auditor’s office.

Mr. Fred Muhl of Jarrell, Texas agreed per diem was very cost effective.

County Attorney Gene Taylor advised the tax payers of Williamson County
receive a lot from their diligent county employees during these times of
exceptional growth. The county employees deserve to receive a reasonable wage
for their diligence.

At 12:15 p.m. Judge Doerfler announced public hearing closed on 1998/99
county budget including proposed salaries, expenses and allowances of elected
officials.

< Clerk copy here »
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’ WILLIAMSON COUNTY HISTORICAL MUSEUM.

it Soucty 7159

- 5/13/98
VoL 0099mf 681
Construction Schedule & Projected Costs
1. Use high-pressure water to clean pigeon droppings and dirt/mildew.
2. Remove paint using proper methods.
3. Repoint mortar joints,
4. Patch damaged terra-cotta. t
5. Repaint painted surfaces using waterproofing, oil-based primer on wood.
6. Apply sealer and pigeon control.
7. Replace patterned glass with beveled glass to match existing.
8. Reinstall original wrought iron window protection,
$ 14,000
L Use high-pressure water to clean stone facade.
2 Repoint mortar joints using mortar appropriate for stone.
3. ive attention to parapet cap for protection from water
4, Replace two and provide one new wood window
5. Apply sealer and bird control.
6. Have telephone panel removed.
7 Rework electrical service.
15,150
Phase3 ~ Roof

L Provide new roof structure including framing for skylights and incorporating HVAC
units (interior & extenior).
2. Repoint side walls.
3. Install single-ply membrane roofing.

1 Provide new partitions and floor framing per attached Floor Plan drawings 4,7 510
2 Repair damage to ceiling ornament & install new finishes throughout
3 Install new elevator and HVAC, Plumbing, and Electrical systems.
4 Provide new shelving and equipment for operation of museum:.
167,603
Sub-total 229,113
Construction contingency of 10% 22911
* Professional fees 10.250
Total $262,274
Voelter Associates Inc.
PO Box 97

Georgetown, TX 78627-0097

ESTIMATE.WPS 133 1
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COMMISSIONERS COURT RECESSED AT 12:15 P.M. ON TUESDAY, AUGUST 25, 1998

COMMISSIONERS COURT RECONVENED AT 12:28 P.M. ON TUESDAY, AUGUST 25, 1998

AGENDA ITEM # 37 August 25, 1998 *

Digcuss and consider adoption of 1998/99 county budget and adopt order

including galaries, expenses and allowances for elected officials.

Moved: Commissioner Heiligenstein

Seconded: Commissioner Boatright

Motion: To approve adoption of County Court-at-Law #1 1998/99 budget.
Vote: Motion carried 4 - 0 with Judge Doerfler abstaining from the vote.

Judge Doerfler presented "In A Nutshell" which was his proposed budget with
John Willingham’s recommended salary adjustments, 2 1/2 % across-the-board
raise for all county employees with 2 1/2 % per each employee being allotted
to department heads for merit raises.

Moved: Commissioner Heiligenstein

Seconded: Judge Doerfler . . ’
Motion: To approve adoption of 1998/99 proposed budget with John Willingham's

recommended salary adjustments, 2 1/2 % across-the-board raise for all county
employees with 2 1/2 % per each employee being allotted to department heads
for merit raises.

Vote:

Moved: Commissioner Hays

Seconded for discussion: Commissicner Boatright

Amended Motion: To approve adoption of 1998/99 proposed budget with John
Willingham’s recommended salary adjustments, 2 1/2 % across-the-board raise
for all county employees plus 2 1/2 % per each employee being allotted to
department heads for merit raises and add incentive package of $125.00 per
month per Sheriff Office Field Training Officers, $50.00 per month with
Associates Degree/intermediate law enforcement certificate, $100.00 per month
for Bachelors/Advanced degree, $150.00 per month for Master’s Certificate and
$125.00 per month for bilingual pay.

Vote: Motion failed 2 - 3 with Judge Doerfler and Commissioners Boatright and

Mehevec voting against the motion.

134
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Moved: Commissioner Heiligenstein

Seconded: Judge Doerfler

Motion: To approve adoption of 1998/99 proposed budget with John Willingham’s
recommended salary adjustments, 2 1/2 % across-the-board raise for all county
employees plus 2 1/2 % per each employee being allotted to department heads
for merit raises.

Vote: Motion carried 4 - 1 with Commissioner Hays voting against the motion.

Moved: Commissioner Hays

Seconded: Judge Doerfler

Motion: To approve 1998/99 Budget Worksheet as presented with the exception
of Maintenance Department salary adjustments and Lobbyist and addition of
$60,000.00 for Y2K and $2,500.00 for David Brooks.

Vote:

Moved: Commissioner Mehevec

Seconded: Commissioner Boatright

Amended Motion: To approve 1998/99 Budget Worksheet as presented with the
exception of Maintenance Department salary adjustments, Lobbyist and Big
Brothers/Big Sisters and addition of $60,000.00 for Y2K and $2,500.00 for
David Brooks.

Vote: Motion carried 3 - 2 with Judge Doerfler and Commissioner Hays voting
against the motion.

Moved: Commissioner Mehevec

Seconded:

Motion: To increase the salaries of Nickey Lawrence and Dorothy Fisher by
$1,500.00 per year with premium pay.

Vote: Motion died for lack of a second.

Moved: Commissioner Boatright

Seconded: Commissioner Mehevec

Motion: To increase the salary of Dorothy Fisher by $1,341.00 per year
premium pay from the recycling account.

Vote: Motion carried 4 - 1 with Commissioner Hays voting against the motion.

Moved: Commissioner Heiligenstein

Seconded: Commissioner Hays

Motion: To approve incentive payments for Sheriff Office Field Training
officers with the total not to exceed $30,000.00 per year with recommendation
from John Willingham and Shawn Newsom to come back to Commissioners Court for
approval.

Vote: Motion carried 4 - 1 with Judge Doerfler voting against the motion.

Moved: Commissioner Boatright

Seconded: Commissioner Mehevec

Motion: To approve 5% across the board salary increase for all elected
officials.

Vote: Motion carried 3 - 2 with Judge Doerfler and Commissioner Hays voting
against the motion.

Moved: Commissioner Mehevec

Seconded:

Motion: To approve Budget Order as presented with the exception of the last
half of Section 17 on page 12 but do include temporary (part-time) employees
being paid for holidays if they work at least 24 hours during the pay week in
which the holiday occurs.

Vote:

Commigsioner Mehevec withdrew his motion. 135
Moved: Commissioner Hays

Seconded: Commissioner Boatright

Motion: To go from 85 to 80 hour work week paying flat time on guaranteed
salaried personnel and pay temporary {(part-time) employees for holidays upon
the condition they work at least 24 hours during the pay week in which the
holiday occurs.

Vote:

Commissioner Hays withdrew his motion noting that a determination would be
made September 10, 1998, following information to be presented to the court
by the Aduitor’s office.
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Moved: Commissioner Hays

Seconded: Commissioner Boatright

Motion: To approve the 1999 County Budget Order except the guaranteed
salaried personnel over-time proposal and pay temporary (part-time) employees
for holidays upon the condition they work at least 24 hours during the pay
week in which the holiday occurs.

Vote: Motion carried 5 - O

Moved: Judge Doerfler

Seconded: Commissioner Boatright

Motion: To amend the 1999 County Budget Order with the salary for Precinct #3
Constable remaining the same as 1997/98 with no 5% increase on October 1,

1998.
Vote: Motion carried 3 - 2 with Commissioners Heiligenstein and Mehevec

voting against the motion. -
< Clerk copy here >

AUGUST 25, 1998

1998/99 BUDGET WORKSHEET

I : : ,

409-4232(new) Training-any additional training that may be needed

for new financial system $20,000.
409-4998 Contingencies-any adjustments that may be needed in

salaries, fringe or workers compensation $10,000.
409-4998 Contingencies-additional monies that may be needed

f or phone charges for departments in the Criminal

Justice Center $15,000.
409-(new) Region G Water Planningj (1* of 2 years) $30,000.
450-(new) Dist. Clerk-Maintenance on postage meter for

Criminal Justice Center $ 2,630
576-(new) Juvenile Services-Matching monies for Juvenile

Accountability Incentive Block Grant (10%) $ 2,980.

Other items for discussion and possible acti

Maintenance Department salary adjustments ?
Lobbyist 2
David Brooks (retainer-I believe he is already on retainer) ?

Big Brothers/Big Sisters Requested-  $25,000.
Historical Society-building across the street (see handout) $62,000.
Y2K ?

Year 2000 Census ' $ 5,000. 136



"IN A NUTSHELL"

GENERAL FUND

Expenditures filed by County Judge 7/31/98

John Willingham's salary reclassifications
Fringe on reclassifications

5% Employees Salary increase
Fringe on 5% salary increases

Additional Retirement required by TCDRS
alary increase pius fringe for our contribution

Additional recommendations-Dept. Heads/Elected Officials

Increase in Elected Officials salaries as published
Fringe on Elected Officials increases

TOTAL EXPENDITURES

Total expected revenues with tax rate of .298 for General Fund
and Debt Service (5,592,755.00 needed for Debt Service 98/99)

TOTAL AMOUNT NEEDED FROM CASH ENDING BALANCE

ROAD 8 BRIDGE FUND

Expenditures filed by County Judge as of 7/31/98

John Willingham's salary reclassifications
Fringe on above

5% Employees Salary Increase
Fringe on 5% Salary increase

Additional Retirement required by TCDRS

TOTAL EXPENDITURES

Total expected revenues with tax rate of .047 for Rd. & Bridge General

TOTAL AMOUNT NEEDED FROM CASH ENDING BALANCE

08/11/98

vo.0099::::685

35,201,220.00

1,872,792.00
332,608.00

850,839.00
151,110.00

129,925.00
22,516.00

98,216.00

180,617.00
32,091.00

38,871,934.00

36,060,775.00

2,811,159.00

8,272,226.00

77,566.00
13,776.00

136,951.00
24,323.00

20,269.00
8,545,111.00

7.943,820.00

601,291.00

13%
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1998/99 Budget requests and recommendations after commissioners's hearings
with elected officials and department heads above what is presently recommended:

Dept.

436 26th Dist. Ct.

437 277th Dist. Ct.

497 Treasurer

499 Tax A/C

552 Constable #2

560 Sheriff

570 Jail

630 Health Dist

Line Item
5750 - Fumniture & Equipment

4010 - Visiting Judges
4232 - Training
4235 - Court Reporter Expense

1108 - Part Time Salaries
2000 - Fringe Benefits
3900 - Dues/Subscipt. (Invest. Pkg)

1100 - (3 new positions, 54,679.)
1108 - Part Time Salaries
2000 - Fringe Benefits

4541 - Vehicle Repairs & Main.
5711 - Equipment

1100 - Salaries (1 new position)
2000 - Fringe Benefits

2050 - Workers Compensation
3311 - Uniforms

4997 - Co Match, Law Enforce. grant
5700 - Vehicles (96,000 trans. from 5711

5711 - Vehicle Equipment
5720 - Miscellaneous Capital Outlay

1100 - Salaries (1 new medical clerk)

2000 - Fringe Benefits
4705 - 2 New Positions

TOTAL

[ e
PERE o

Requested Recommended

1,500

500
200
300

9,724
1,727
4,500

54,679
12,417
20,197

1,000
1,000

30,307
8,143
455
780
5,845
197,000
(95,000)
12,800

16,779
5,740

67,556
358,149

-3 b

1,500

500
200
300

9,724
1,727
4,500

0
12,417
2,206

oo

(ol i e ]

5,845
96,000

(95,000)

2,000

16,779
5,740
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ORIGINAL BUDGET FILED BY COUNTY JUDGE 7/31/98

WILLIAMSON COUNTY BUDGET 1998/9%

FUND DESCRIPTION REVENUES EXPENDITURE:
100 Generat Fund 33,867,020 35,201,220
Carry-over from 1997/98 cash end. 1,334,200
Total General Fund Revenues 35,201,220
200 Rd & Bridge General 7,966,548 8,326,223
Carry-over from 1997/98 cash end. 359,675
Total Rd & Bridge Gen. Revenues 8,326,223
600 Debt Service 5,693,032 5,592,755

TOTAL GENERAL FUND OPERATING BUDGET 1997/98

100 GENERAL FUND 35,201,220
200 ROAD & BRIDGE GENERAL FUND 8,326,223
600 DEBT SERVICE 5,692,755

49,120,198

Filed with County Clerk 7/31/98
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GENERAL FUND - EXPENDITURES
SUMMARY BY DEPARTMENT 1998/99

400 COUNTY JUDGE

401 COMMISSIONERS CT.

402 HUMAN RESOURCES

403 COUNTY CLERK

405 VETERANS SERVICE

409 NON DEPARTMENTAL

426 CO COURT LAW #1

427 CO COURT LAW #2

435 ALL DIST. COURTS

436 26TH DIST CT.

437 277TH DIST CT.

438 368TH DIST CT.

440 DISTRICT ATTORNEY

450 DISTRICT CLERK

451 JUSTICE OF PEACE #1

452 JUSTICE OF PEACE #2

453 JUSTICE OF PEACE #3

454 JUSTICE OF PEACE #4

475 COUNTY ATTORNEY

492 ELECTIONS

495 COUNTY AUDITOR

497 COUNTY TREASURER

499 TAX ASSESSOR/COLL

503 DATA PROCESSING

509 MAINTENANCE

540 EMS

551 . CONSTABLE #1

552 CONSTABLE #2

553 CONSTABLE #3

554 CONSTABLE #4

560 COUNTY SHERIFF

562 DPS, Georgetown

563 DRIVERS LICENSE

565 DPS, Northwest

570 JAIL

572 CSCD

581 9-1-1 Communications

576 JUVENILE SERVICES

630 HEALTH DIST.

640 PUBLIC ASSISTANCE

645 CHILD WELFARE

665 EXTENSION SERVICE
TOTAL GENERAL FUND

07/28/98

$136,886.00
$342,408.00
$80,113.00
$638,589.00
$34,972.00
$2,966,023.00
$284,651.00
$275,440.00
$722.250.00
$120,191.00
$120,538.00
$118,567.00
$977.959.00
$555,158.00
$289,100.00
$241.877.00
$357.858.00
$280,175.00
$1,292,349.00
$327.014.00
$586,885.00
$182,263.00
$810,719.00
$480.026.00
$1,345,468.00
$4.155,559.00
$166,377.00
$145,749.00
$242,075.00
$165,552.00
$5.535,645.00
$98,183.00
$2.300.00
$50,570.00
$5.235,131.00
$25,925.00
$789,864.00
$2.125,903.00
$1.498,758.00
$994,400.00
$171,000.00
$230,750.00

$35,201,220.00
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' ROAD & BRIDGE GENERAL FUND EXPENDITURES

07/28/98

SUMMARY BY DEPARTMENT - 1998/99 BUDGET

200-210

200-211

200-212

200-213

200-214

Unified Road System
Precinct #1
Precinct #2
Precinct #3

Precinct #4

TOTAL ROAD & BRIDGE GENERAL FUND

8,040,430
71,003
60,786
93,254

60,750

8,326.223

10.0099...:689
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STATE OF TEXAS
COUNTY OF WILLIAMSON

AN ORDER ADOPTING THE 1999 COUNTY BUDGET

WHEREAS, the Williamson County Commissioners Court is authorized and required to adopt an
annual budget for all Williamson County officials and their departments after due consideration;

WHEREAS, the Williamson County Commissioners Court did invite and encourage public
participation from County officers, precinct officers, department heads, and the general public, as
to the various needs of the citizens of Williamson County for the fiscal year 1999,

WHEREAS, the Williamson County Commissioners Court, after a full discussion of the needs,
did make changes in the proposed budget filed by the County Judge in accordance with law;
NOW

THEREFORE, BE IT ORDERED BY THE WILLIAMSON COUNTY COMMISSIONERS
COURT that the proposed budget filed by the County Judge and amended by the Commissioners
Court be adopted with the following provisions:

1. Definitions.

a. “Authorized paid leave” includes holidays, sick leave, vacation, compensatory time
taken, personal leave, military leave, jury duty, and all similar forms of compensation allowed by
the annual budget order.

'b. “Employees not subject to the plan” includes all employees who are not subject to the
guaranteed salary with fluctuating hours plan (“the plan”).

c. “Employees subject to the plan” includes all employees who are subject to the plan, as
defined above. These employees include only those working in the Sheriff’s Department
(including the jail), the Emergency Medical Service, Juvenile Detention, Communications, and
Deputy Constables.

d. “Exempt employees” include all county and precinct officials, department heads, and
employees who are not subject to the overtime regulations of the Federal Fair Labor Standards
Act, or whose working hours are not restricted by that Act. Exempt employees will be identified
as such by the Williamson County Human Resources Department after consultation with the
elected official or other department head.

e. “Nonexempt employees” include all county and precinct employees who have not been
identified as exempt employees by the Williamson County Human Resources Department.

f. “Officials” includes District, County and Precinct officials and any other officials for
which the Commissioners Court has the authority to adopt a budget, and any official, employee,
or agency that receives County funds. The provisions of this Order relating to authorized paid
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Budget Order

leave do not apply to elected officials, the County Auditor, or the Chief Juveniie Probation
Officer.

g. “Part-time employees” includes all employees, other than temporary or seasonal
employees, who are scheduled to work less than 40 hours per week. The elected official or other
department head must identify all such employees to the County Treasurer to assure that their
compensation and benefits will be properly calculated and paid.

h. “Temporary and seasonal employees” include all employees hired for a period not to
exceed 90 days. Such employees do not accrue longevity, sick leave, or vacation (but shall
receive any paid holidays that occur during a week in which the employee works at least 24
hours). If an employee originally intended to be temporary remains for more than 90 days, they
will be treated like all other employees for salary and benefit purposes, but will receive no
retroactive salary or benefits.

Salary
2.  Salaries for County and Precinct Officials are set as follows:
a. Judge of the County Court $62.153.44 per year
b. Judge of the County Court at Law #1 $ 84,000.00 per year
¢. Judge of the County Court at Law #2 $ 84,000.00 per year
d. County Attorney $68,368.79 per year
e. County Sheriff $62,153.44 per year
f. County Clerk $ 50,852.81 per year
g. County Tax Assessor/Collector $ 50,852.81 per year
h. District Clerk $.50,852.81 per year
I. County Treasurer $44,496.11 per year
j. Each County Commissioner $ 50,852.81 per year
k. Each Justice of the Peace $ 40,682 25 per year
I. Constable Pct. 1,2 & 4 $37.288.84 per year
m. Constable Pct 3 $ 35,513.18 per year

3.  The number of employee positions established and authorized for each official and/or
department, and the maximum allowable salary for each position is reflected in the minutes of the
Commissioners Court meetings. No County or Precinct Official or Department Head is required
to pay the maximum salary allowed; the actual salary to be paid to each employee is to be decided
by the employing officials or department head, and is to be certified by the County Judge’s office
before the last day of the pay period. The County Judge’s office will forward all approved payroll
information sheets to the County Treasurer. Overtime compensation shall be determined in
accordance with the Overtime Policy below.

4. a. All employees of officials or employees in any other department, including any
department head appointed by the Commissioners Court, shall be paid longevity pay above their
regular salary set by the employing official or department head. Longevity pay is related solely to
length of total service with the county.
143
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Budget Order 3

b. Longevity pay shall begin with the pay period following the completion of five years
employment and shall increase with the pay period following each additional five years of
employment, to a maximum of twenty five (25) years. However, temporary and seasonal
employment shall not contribute to longevity, and part-time employment after October 1, 1998,
shall be credited only on a pro-rated basis.

¢. Longevity pay shall be paid twenty-six (26) times per year, as follows:

$12.00 per pay period after completing five years of employment;
($24.00 per pay period after completing ten years of employment,
($36.00 per pay period after completing fifieen years of employment,
($48.00 per pay period after completing twenty years of employment;
($60.00 per pay period after completing twenty-five years of employment.

$60.00 per pay period shall be the maximum allowable longevity.

Overtime Policy

5.  General Provisions on Overtime.
a. Statement of Intent.

i. The following rules regarding overtime represent an effort to go over and beyond the
minimum requirements imposed by Federal law in the interest of fairness. The examples are
designed as general illustrations of the principles involved, as well as of the sort of situations that
the policy is intended to address.

ii. The Texas Constitution absolutely forbids counties from making a gift. Therefore,
Williamson County cannot pay an employee any compensation that is not authorized in its budget.
The allowances for authorized paid leave in the budget order are the exclusive forms of paid
leave provided by the county to its employees. The county cannot legally pay someone for
unworked hours that do not fall under one of these categories, or that exceed the maximum
amount allowed. The department head may grant employees unpaid leave if they have exhausted
their paid leave, but may not agree to make any payments not authorized by Commissioners
Court. Except as otherwise provided in this Budget Order, the Treasurer and Auditor shall reject
any departmental request to pay a full-time employee who has not actually worked 40 hours
during a 7-day work pertod and is not entitled to authorized paid leave.

b. Work Period.
i.  Except as provided below, the “work period” for purposes of calculations under
the Fair Labor Standards Act shall be a 7-day week. Generally, nonexempt employees may only

work 40.00 hours during a week without incurring an overtime obligation for the county.

ii. Employees who are trained peace or corrections officers primarily involved in law
enforcement or corrections activities shall have a 14-day “work period” for purposes of
144
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Budget Order

calculations under the Fair Labor Standards Act. Nonexempt employees in these categories may
work 80.00 hours during a work period without incurring an overtime obligation.

iit. Only hours actually worked count toward the overtime limit for nonexempt
employees. Holidays, vacation, and other forms of paid leave do not contribute to the total
number of hours worked in a work period.

iv.  Although employees who are exempt or not subject to the Fair Labor Standards
Act never have any federally-guaranteed right to overtime compensation, a department head may
allow such employees flexible hours, even if this occasionally results in full pay for a week in
which the employee works less than 40 hours, so long as the average work week of the employee
exceeds 40 hours (including authorized paid leave).

Fxample 1: a felony prosecutor puts in 60 hours durixfg a jury trial week, and the DA lets her take 2 days
off a few weeks later: she gets no extra compensation for the long week, but (at the discretion of the DA) the short
week is not charged against her accrued paid leave.

¢. Controls on Overtime

i.  Nonexempt employees may only work on a county holiday or outside normal
working hours at the express direction of their supervisor or with the express permission of their
department head or designee. Additional hours worked without such authorization will not be
compensated, except to the limited extent required by Federal law, and may result in discipline or
termination. It is the responsibility of the department head to enforce this policy and to
prevent the filing of claims for unauthorized compensation.

Example 2: An employee is sick on Monday, then gets permission to work 8 extra hours later in the week;
under the policies described below, the employee will not be charged with any expenditure of sick leave.

Example 3: Another employee is sick the same day, then works 8 extra hours without permission: the
employee is charged with 8 hours sick leave and accrues no compensatory time.

ii. Department heads are responsible for controlling overtime so as to avoid creating
an excess liability for the county. The Commissioners Court is not required to amend the budget
or approve line-item transfers to allow for the payment of unnecessary overtime compensation, or
for hiring any additional employees required to keep an office open while the regular employees
are taking their compensatory time. Employees are encouraged to take any accrued
compensatory time as soon as they possibly can, rather than allowing it to accumulate.

Example 4: five employees, each with 80 hours of accrued compensatory time, quit a department at once;
the department head may have to do without any replacements for 10 employee-weeks or risk running out of salary
money before the end of the year.

d. Adjustments to Working Hours.

i.  Sick leave, holiday time, personal leave, vacation, and other authorized paid leave
shall be charged against an employee only to the extent that the employee actually works less than
40 hours during a 7-day work period (or 80 hours in a 14-day work period, if applicable). This
policy shall be administered so as to preserve accrued sick leave as the highest priority, with the
other categories following in the order set out above.
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Example 5: an employee takes personal leave all day Monday, but works 6 extra hours (with permission)
before Thursday; the employee is only charged for 2 hours leave, not 8.

Example 6: an employee takes a Friday vacation day, is called out on an icestorm emergency for ten hours
on Sunday, and has the flu on Tuesday; the employee is charged with no sick leave and only 6 hours of vacation
leave,

ii. Whenever possible, an employee who works on a holiday with permission is to be
given another day off within the same 14-day pay period. County holiday hours that the
department head determines cannot be taken off during the current pay period shall be
compensated as provided below.

6. Provisions only applicable to employees not subject to the plan.

a. Except as required by Federal law or allowed by this policy, employees not subject to
the plan shall receive only compensatory time in lieu of overtime payments.

b. In the event that a nonexempt employee not subject to the plan is required or requested
to work outside his or her normal working hours or on a county holiday, the employee shall be
entitled to compensatory time at the rate of time-and-a-half, but only to the extent that hours
actually worked exceed 40 or 80 (as the case may be) during the work period. The employee
shall be entitled to compensatory time at a flat rate to the extent that the sum of hours worked (or
40 [80, when applicable], whichever is less), plus authorized paid leave taken after the
adjustments described above, exceeds 40 (or 80) hours during the work period.

Example 7: a deputy clerk takes holiday leave on Monday, then works from 5 until 10 PM at a jury trial on
Wednesday; she has worked less than 40 hours, so she has earned no time-and-a-half, but the sum of 37 hours
worked plus 8 hours paid leave is 45, so she gets 5 hours of flat-rate compensatory time. (If the Monday leave had
been emergency leave instead, no compensatory time would be earned, but the employee would only expend 3
hours of her accrued emergency leave.]

Example 8: a road and bridge employee takes a Friday holiday, but then is called out for 10 hours on
Sunday to cope with a flood; the employee has worked 42 hours, so he is entitled to just 3 hours of time-and-a-half
compensatory time, but the sum of 40 plus the paid leave is 48, so he gets 8 hours of additional flat-rate
compensatory time, for a total of 11 hours.

¢. The Commissioners Court, at its sole option, may “purchase” employees’ accrued
compensatory time by paying them the overtime pay mandated by the Fair Labor Standards Act.
This may be necessary from time to time in order to properly manage the county’s liability for
outstanding overtime compensation.

d. County holiday hours worked by an employee not subject to the plan that the
department head determines cannot be taken off during that pay period shall be converted hour-
for-hour to flat-rate compensatory time, which shall be reported to the County Treasurer by the
employee and department head not later than the following pay period or the employee will lose
the holiday entirely.

7. Provisions only applicable to employees subject to the plan.
a. Nonexempt employees who are subject to the plan are not eligible to earn compensatory

time or “bonus time” in place of overtime pay. They must be paid additional cash compensation
for their overtime as each pay period occurs. Because their salary is not subject to reduction ii 46
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they work fewer hours, however, these employees are not paid time-and-a-half for their overtime
hours.

b. They shall be compensated with additional pay for all overtime hours at an hourly rate
equal to their guaranteed salary hourly rate (straight time) for the work period divided by the
number of hours that they actually worked during the period. However, since EMS employees are
routinely scheduled to work overtime, they shall be compensated for overtime at the same hourly
rate as for their first 40 hours per week (i.e., their guaranteed weekly salary divided by 40).

c. The salary provided for a nonexempt employee subject to the plan is not subject to
reduction because the employee worked fewer than 40 or 80 hours (as the case might be) during
the work period. Salary may not be “docked” for absences, although an employee who willfully
misses work is subject to disciplinary action. This might include unpaid disciplinary suspension or
termination. -

d. However, payment of a salary is not guaranteed if the employee does not work at all
during the work period. An employee under the plan who performs no work during a given
period will not be paid, except to the extent of any accrued leave that the employee has previously
earned. Unpaid leave, under the Family and Medical Leave Act (FMLA) or otherwise, is
regulated by the same rules that apply to employees who are not subject to the plan.

e. Employees subject to the plan accrue vacation, sick leave, and personal leave, and are
entitled to leave under the FMLA, on the same basis as any other employee. Similarly, when the
employee is absent from work, the absence is charged against accrued leave on the same basis as
any other employee. The only difference is that the salary of an employee subject to the plan may
not be reduced for absences—even if the employee has no accrued leave—in any work period
during which the employee performed any work. Like any other employee, an employee subject to
the plan may be disciplined or terminated for excessive tardiness or absences.

f. County holiday hours earned by an employee subject to the plan that the department
head determines cannot be taken off during that pay period shall be converted hour-for-hour into
additional vacation time. A report from the employee and department head reflecting the vacation
credit shall be submitted to the County Treasurer not later than the following pay pericd or the
employee will lose the holiday entirely. This is the exclusive form of compensation for holidays;
no separate accounting of “holiday time” is to be kept or honored.

Paydays
8. a. All officials, their employees, department heads and their employees shall be paid every

other Friday for the two-week pay period ending on the Thursday 8 days prior to the payday. If
that Friday falls on a holiday, payday shall be the last working day prior to the holiday.

b. At the end of each pay period, all employees (including nonelected department heads)
must report to their supervisor any authorized paid leave they have taken during the pay period.
In addition, all nonexempt employees are to report their actual working hours. These reports
shall be in a form acceptable to both the County Treasurer and Auditor. The reports are to be
reviewed by the department head and, if approved, forwarded to the County Treasurer (not later
than 7 days prior to the following payday) for use in preparation of the payroll.
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¢. Inthe event that one of these payroll reports is omitted or incorrect, a corrected report
should be submitted not later than the end of the following pay period. Except in exceptional
cases, it will not be possible to correct the payroll records at a later date. The burden is equally
on the department head and the individual employee to avoid falsification of the government
records reflecting hours worked and leave taken.

Expenses
9, The expense allowance for all officials and all employees is as follows:

a. Any County official or employee, or reserve deputy who is required to use a personal
vehicle while on official County business may be entitled to receive mileage at the Internal
Revenue Service allowable deduction for mileage, upon submitting the required documentation to
the County Auditor.

b. The officials and employees who are listed in the section entitled “County Vehicles,”
below, are to be provided with a County vehicle in lieu of mileage.

¢. All officials, their employees, and the employees or reserve deputies of other
departments may be entitled to full reimbursement for lodging expenses when traveling out of the
County, beyond a 50-mile radius of Williamson County on official County business, if said travel
is approved by the employing official or department head and the required documentation is
submitted to the County Auditor.

d. All officials, their employees, or the employees or reserve deputies of other departments
may be entitled to per diem reimbursement for any meals eaten when traveling out of the County
on official County business, if said travel is approved by the employing official or department
head, and the required documentation is submitted to the County Auditor. No reimbursement
shall be made for alcoholic beverages. The per diem shall be $28.00 per day for overnight travel,
and an amount approved by the department head of up to $14.00 for meals on an out-of-county
day trip. No receipts are required for per diem requests.

e. Incurred costs of personal calls made on portable telephones, vehicle-mounted
telephones, or long-distance telephone accounts owned by the County shall be reimbursed to the
County upon receipt of the telephone bill. Unpaid bills may result in withholding all or part of a
paycheck. All county-owned communications equipment, services, and accounts must be
acquired through the normal county purchasing process, with approval by the department head,
the County Judge, and the purchasing department or Auditor as in other purchases.

f. For any official, their employee, or the employees or reserve deputies of other '
departments to receive expense allowances under a., c., or d. above, the funds to be used to pay
the reimbursement must have been appropriated by the Commissioners Court prior to the
expenses being incurred.

g. Transfer of funds out of the following line items will not be allowed:
1) Salaries; 2) Fringe Benefits; 3) Training; 4) Vehicle Deductible.
Transfer of funds into the above line items may be allowed, except that funds will not be
transferred into a salary line item to cover an overtime obligation that was—in the judgment of
the Commissioners Court—unnecessary. 148
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County Vehicles

10. The use of County equipment or vehicles for personal use is prohibited by law, but because
of the need for specific officials and specific employees to respond to emergencies at night or on

weekends, the following officials and employees (with the concurrence of their department head)
are authorized to take a County vehicle to their home at night, even though this involves the use

of a County vehicle for travel to and from their home each day:

1. a.
follows:

Each County Commissioner,
The County Sheriff and paid Deputy Sheriffs;
Each Constable and paid Deputy Constable,
Sheriff’s and prosecutors’ investigators;
Sheriff’s and Constable’s Reserve Deputies under conditions agreed
between the elected official and the Commissioners Court;
The Unified Road Superintendent;

Any road and bridge employees designated by the Unified Road
Superintendent and approved by the Commissioners Court,

The County Maintenance Supervisor;

One maintenance employee for the Cedar Park facilities designated by the
Maintenance Supervisor and approved by the Commissioners Court;

The EMS Director.

Holidays
The established holiday schedule for paid holidays for the 1998-99 budget year is as

Veterans Day Wednesday, November 11, 1998,
Thanksgiving Thursday, November 26, 1998

Friday, November 27, 1998,

Christmas Holidays Thursday, December 24, 1998,

Friday, December 25, 1998;

New Years Day Friday, January 1, 1999,
Martin Luther King Day Monday, January 18, 1999,
Presidents’ Day Monday. February 22, 1999,
Good Friday Friday, April 2, 1999,
Memorial Day Monday, May 31, 1999
Independence Day Monday, July 5, 1999,
Labor Day Monday, September 6, 1999.

149



v0.0099::::698

Budget Order 9

b. In departments with regular assigned shifts that take no account of a holiday, so that
some employees are normally scheduled for that day and others are not, all employees shall
equally be given one shift of paid leave. [Example: If some deputies are scheduled for Monday,
Wednesday, and Friday during the week of Memorial Day, while others are scheduled for
Tuesday, Thursday, and Saturday, all of them receive the same amount of paid leave, even though
only half of them worked on the holiday Monday itself.] This leave should normally be scheduled
and taken within the pay period when the regular holiday occurs (and preferably on the holiday
itself). If the department is unable to schedule the employee for a shift of holiday leave within that
pay period, the time shall be added to another form of authorized paid leave as provided in the
Overtime Policy above.

¢. Other employees scheduled to work on a paid holiday will be allowed aiternative leave
as provided in the Overtime Policy above.

Vacati(;n

12. Any elected official’s employees, and nonelected department heads and employees, shall
accrue vacation hours as follows:

a. Employees with less than five years of employment will accrue 3.08 vacation hours per
pay period. After completing five years of employment, four hours vacation will be accrued per
pay period, and after ten years employment, five hours vacation will be accrued per pay period.

b. Part-time employees who are not temporary or seasonal , may accrue vacation on a pro-
rated basis. Example: 40 hours per pay period accrues 1.54 hours vacation. No temporary or
seasonal employees may accrue any vacation hours.

¢. Vacation will be accrued on the payroll system. Employees may carry-over their
accrued vacation balances as follows:

'Employees with less than five years of employment-—380 Hours;

Employees with 5-10 years—120 Hours;

Employees with 10 or more years—160 Hours.
If an employee reaches maximum accrual, no further vacation will be accrued until the employee
has taken vacation hours.

d. Employees on shift work may take vacation one shift at a time instead of consecutively,
with the approval of their department head.

e. No vacation may be “sold” or “bought.” However, to encourage employees to give
advance notice of their separation, employees who leave county employment will be paid for their
accrued untaken vacation as of the date of termination.

Sick leave

13. Any elected official’s employees, and nonelected department heads and employees, shall
accrue thirteen (13) days of sick leave per fiscal year.

a. Sick leave will accrue at the rate of four (4) hours per pay period. Sick leave hours will
be accrued on the payroll system. Paid sick leave is cumulative up to sixty days (430 hours). 150
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b. Part-time employees who are not temporary or seasonal, may accrue sick leave on a pro-
rated basis. Example: 40 hours per pay period accrues 2 hours sick leave. No temporary or
seasonal employees may accrue any sick leave.

¢. No sick leave may be “sold” or “bought.” Employees who leave county employment
will not be paid for unused accrued sick leave.

d. Sick leave may only be used for sickness of the employee, to care for immediate family
(as defined in the Family and Medical Leave Act policy adopted by Commissioners Court), or for
paid leave under the Family and Medical Leave Act; it is not an alternate form of vacation or
personal leave. Sick leave may not be converted to another form of leave to avoid entering
unpaid leave status.

e. The Family and Medical Leave Act policy adopted by Commissioners Court will be the
official guideline for serious illness of employee, maternity leave, adoption, foster care placement,
or the serious illness of an employee’s child, spouse or parent.

Family and Medical Leave

14. a. Under the Family and Medical Leave Act (FMLA) policy all employees will be required
to use all accrued sick, vacation and earned compensatory time to have paid leave under FMLA.
When employees have exhausted all forms of paid leave, they shall be placed on unpaid leave as
provided in the FMLA policy. However, if employees on leave are receiving workers’
compensation, they will receive that as their sole compensation and will neither receive county
pay nor expend previously accrued leave.

b. At the end of the twelve (12) weeks for FMLA, or for reasons other than FMLA,
employees may be placed on unpaid leave if the department head can discharge the responsibilities
of their office without the presence of the employee. However, employees may not be placed on
unpaid leave unless they have previously exhausted their accrued paid leave in all categories
applicable to their situation.

c. Aslong as an employee is on FMLA leave or leave without pay, the employing official
or department head may not hire another regular, full-time employee to fill that position, unless
expressly authorized to do so by the Commissioners Court. Requests for intermittent leave will
be strictly scrutinized to assure both compliance with FMLA and minimum disruption to the
workplace.

d. While on unpaid FMLA leave, or any other form of unpaid leave, the employee shall not
accrue any vacation or sick leave hours. ’

e. Any part-time employee working for the County at least 1250 hours for one or more
years will be included within the Family and Medical Leave Act policy adopted by the
Commissioners Court.

Other Leave

15. a. Any official or department head may grant paid emergency leave up to two (2) days per
fiscal year in addition to vacation or paid sick leave. Emergency leave may be granted only for
151
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one of the following: Funerals of relatives or close friends, auto accidents, or emergency repairs
of home or autos. Emergency Leave is non-cumulative and may not be “sold” or “bought.”

b. Any official or department head may also grant one (1) floating holiday per fiscal year to
an employee for personal or business reasons. The floating holiday may be used for any reason

other than sick or recreational. The floating holiday is non-accumulative and may not be “sold™ or
“bought_”

16. Each official or department head shall grant paid jury duty leave to any employee, as well as
any leave for national service required by law.

17. a. Extra holidays, bad weather days, public disasters, official funerals, and similar occasions
that involve the suspension of all routine county business may only be declared by the County
Judge or his designated representative.

b. If the emergency situation is prolonged beyond 7 days, the Commissioners Court or
department head may, at their discretion, place employees whose services are not required on
unpaid leave (in which case the employee may use any accrued paid leave).

¢. So long as an office is open, its employees are expected to be there unless there are
special circumstances, distinct from those affecting other employees, that make their travel or
attendance unsafe. Whether an individual will be paid under these circumstances, or must use
some form of authorized paid leave, is left to the sound discretion of the department head.

Benefits

18. a. All eligible County and Precinct officials, employees and retirees will have the
opportunity to enroll in one of the health benefit plans under the Self-Funded Williamson County
Benefits Programs or the Scott and White HMO plan.

b. A Benefits Committee composed of the County Judge, one County Commissioner, and
two department heads will serve as trustees of the Williamson County Benefits Program. This
committee will act in compliance with the Texas Local Government Code, Chapter 172, sec.
172.001-172.015, Texas Political Subdivisions Uniform Group Benefits Program.

c. All employee health premium rates will be paid on a pretax basis through payroll
deduction. The employee health premium rates will be determined each year by the Williamson
County Benefits Committee and approved by the Commissioners’ Court. The County will fund
the balance of the total health premium that is over and above the portion paid by the employee.

d. County and Precinct officials, employees and retirees may also cover their eligible
dependents under the same health benefit plan that they elect. The appropriate additional
premium for dependent coverage will also be deducted through payroll on a pretax basis.

e. The eligible retiree will be provided health benefits for a specified premium rate, again,
with the County funding the balance of the total heaith premium. The retiree may also cover their
eligible dependents for an additional specified premium rate. A retiree is defined as someone who
is receiving lifetime monthly Texas County and District Retirement System (TCDRS) pension
benefit payments. The County will stop insurance coverage on the retiree when a) the retiree

152



oL 0099r:c201

Budget Order

reaches age sixty-five (65) or becomes eligible for Medicare, whichever occurs first; b) the retiree
qualifies for other health insurance coverage, or c) the retiree fails to submit the required set
premium. Anyone that retired before April 1, 1994 will have health insurance coverage until age
seventy (70).

19. All officials, their employees and employees of other departments that work over eighteen
(18) hours per week, per year, are required to participate in the Texas County and District
Retirement System. The County Treasurer shall deduct the required amount from the employee’s
salary and the County shall make the required County contribution. The Commissioner’s Court
has appointed the County Treasurer as custodian of the County Retirement System. Temporary
workers may be exempted from participation as provided by Retirement System regulations.

20. a. Incompliance with the Texas Workers’ Compensation Insurance Act, all Williamson
County employees are provided Workers’ Compensation coverage.

b. The County’s coverage is provided through the Texas Association of Counties Workers’
Compensation Claims Fund. More information about Workers Compensation rights may be
obtained from the Texas Workers Compensation Commission, or by calling (512} 448-7900, or
by contacting the Williamson County Employee Benefits Department.

¢. The Williamson County Employee Benefits Department will report all injuries to the
Third Party Administrator for the Texas Association of Counties Workers’ Compensation Claims
Fund as they are reported. Claims for lost time are forwarded to the Texas Workers’
Compensation Commission by the Third Party Administrator.

Additional Provisions

21. In compliance with the Texas Department of Transportation’s regulations for drug and
alcohol testing, Williamson County employees or potential employees who possess CDL
(Commercial) licenses and operate County owned equipment or vehicles are subject to pre-
employment, random, and post-accident testing. Potential employees of the Williamson County
Sheriff’s Department and Emergency Medical Service are subject to pre-employment testing. All
employees are subject to testing on probable cause to suspect intoxication while on duty.

22. An Employee Assistance Program (EAP) is available to Williamson County Employees and
their eligible dependents. The EAP may be used for individual, confidential treatment of work-
related problems or personal problems. It may also be utilized, at the supervisor’s discretion, as
treatment for various work-related personnel problems.

23. Williamson County will comply with all Fair Labor Standards Act Rules and Regulations.
Employee records will be maintained for a minimum of four (4) years as mandated by the Act.
The County is an Equal Opportunity Employer and will also comply with the Americans With
Disabilities Act and the Family and Medical Leave Act. Williamson County has adopted a firm
policy on sexuat harassment and will not tolerate such behavior.

WHEREUPON MOTION MADE AND SECONDED, the ORDER ADOPTING THE 1999
WILLIAMSON COUNTY BUDGET was passed on a vote of for, against. This

ORDER being adopted, the County Judge is authorized to sign the ORDER and the County Clerli53
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is instructed to record the ORDER and the Budget in the official minutes of the Commissioners
Court.

Approved and signed this day of , 1998.
ATTEST:
John C. Doerfler. County Judge Nancy Rister, County Clerk
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AGENDA ITEM 38 August 25, 1998 *

Consider authorizing written ncotice to each elected official of his/her

salary and expenses to be included in 1998/99 budget.

Moved: Commissioner Hays

Seconded: Judge Doerfler

Motion: To authorize written notice to each elected official of his/her
salary and expenses to be included in 1998/99 budget.

Vote: Motion carried 4 - 0 with Commissioner Heiligenstein absent from the
dais.
AGENDA ITEM # 39 Augqust 25, 1998 *

Direct f£iling of the county budget with County Clerk if no grievances are
filed or after grievance committee meets.

Moved: Commissioner Hays

Seconded: Judge Doerfler

Motion: To authorize filing county budget with County Clerk if no grievances
are filed or after Salary Grievance Committee meets.

Vote: Motion carried 4 - 0 with Commissioner Heiligenstein absent from the
dais.

AGENDA ITEM 40 Auquast 25, 1998

Congider authorizing County Auditor to make any line item transfers necessary
to complete 1997/98 budget vear.

Moved: Judge Doerfler .
Seconded: Commissioner Boatright . .
Motion: To authorize County Auditor to make any necessary line item transfers

to complete 1997/98 budget year except from Budget #4009. . -
Vote: Motion carried 3 - 1 with Commissioner Mehevec veoting against the

motion and Commissioner Heiligenstein absent from the dais.

AGENDA ITEM # 41 August 25, 1998 *

Consider authorizing Countv Auditor to transfer sufficient monies from cash

ending balance of fiscal 1997/98 to balance the county budget for 1998/99.

Moved: Judge Doerfler

Seconded: Commissioner Boatright

Motion: To authorize County Auditor to transfer sufficient monies from cash
ending balance of fiscal 1997/98 to balance the county budget for 1998/99.

Vote: Motion carried 4 - 0 with Commissioner Heiligenstein absent from the
dais.
AGENDA ITEM 42 August 25, 1998 *

Hold public hearing on ad valorem tax rate.

At 6:10 p.m Judge Doerfler announced public hearing open on ad valorem tax
rate.

The Commigsioners Court did not change the 0.3460 per $100.00 evaluation tax
rate from 1997/98 budget year.

At 6:11 p.m. Judge Doerfler announced public hearing closed on ad valorem tax

rate. 155
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AGENDA ITEM # 43 Auqust 25, 1998

| *

Announce date and time of record vote on tax rate.

Moved: Commissioner Boatright
Seconded: Judge Doerfler
Motion: To announce 10:45 a.m. September 1, 1998, to record vote on tax rate.

Vote: Motion carried 4 - 0 with Commissioner Heiligenstein absent from the
dais.
AGENDA ITEM 44 August 25, 1998 *

Consider approving dispogsition of the following fixed assets in auction for
Treasgsurer.

(1) Gray Chair 2106523
(1) Swintec 1186 CMP Typewriter A106520

Moved: Judge Doerfler

Seconded: Commissioner Hays

Motion: To approve disposition of the following fixed assets in auction for
Treasurer:

(1} Gray Chair A106523

(1} Swintec 1186 CMP Typewriter Al06520

Vote: Motion carried 4 - 0 with Commissioner Heiligenstein absent from the

dais.
< Clerk copy here >
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CHANGE OF FIXED ASSET STATUS

DATE T=12 -7
THE FOLLOWING FIXED ASSET IS TO BE: (Circle One)
TRANSFERRED
SOLD

FIXED ASSET

[ Geay Lo _ Al2d 523
/ SWINTEL 8l cml  TWeEwriT50 Al siSi0

FROM (Transferor): T RSt W A

TO (Transferee):

The Transferor requests that this fixed asset be removed from the
inventory for his/her office and placed in the inventory for the
Transferee's office as of the date shown above.

i
:zzzg;gé;z:kgai?;zﬁkwvﬂiJ 535§A%ﬁ
Transferor - Elected Official/Department Head %g
C |

Transferee - Elected Offlclal/Department Head

‘ | 15%
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AGENDA ITEM # 45
Congider approving transfer of the following fixed asgset from treasurer:

*

August 25, 1998

(1) room divider-light gray Al08034 to Benefits
(1) walnut desk/right return Al106551 to CSCD

Moved: Judge Doerfler

Seconded: Commissioner Hays
Motion: To approve transfer of the following fixed asset from Treasurer:

(1) room divider-light gray Al108034 to Benefits

{1} walnut desk/right return Al106551 to CSCD
Vote: Motion carried 4 - 0 with Commissioner Heiligenstein absent from the

dais.
< Clerk copy here >

CHANGE OF FIXED ASSET STATUS

DATE T 17-9F
THE FOLLOWING FIXED ASSET IS TO BE: (Circle One)

TRANSFERR

SOLD

DISPOSED

FIXED ASSET
Quantity: Pescription _ Model — Serjal #
! Eggm égg‘nég - 445{_{;7’ gﬂ#{f £2 s 90.3;/

FROM (Transferor): _—7 77,5 <, i B
TO (Transferee) : LBENEEITE

The Transferor requests that this fixed asset be removed from

the
inventory for his/her office and placed in the inventory for the
Transferee's office as of the date shown above.

P )\4 /( /;q%
Transferor - Elacfed Oofficlal/Department Head 007/'-7

Ise & 2kl

Transferee C’}lected Official/Department Head
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